
Student Academic Services Center  
McNeill Peer Mentor – Student Assistant I 

 
 
Program: McNeill Academic Program 
The McNeill Academic Program is a multicultural academic learning community serving 500 
students. McNeill delivers programming and services designed to support students from all 
backgrounds for a successful transition to the University, support student retention and 
academic success. We work with students from matriculation through graduation. Program 
participants include under-represented, first-generation and low-income undergraduates. 
 
Position: McNeill Academic Program Peer Mentor: This position works directly with current 
McNeill Program students, incoming students and their families and McNeill Professional and 
Student staff.  
 
Job Responsibilities: Support student’s successful transition to the academic, cultural and social 
demands of the university. Be available to meet individually with first year students and 
organize group events throughout the academic year. Attend weekly mentor team meetings 
and staff McNeill events for first year students. 
 
Required Qualifications: Engaged in McNeill, strong organizational skills, excellent verbal and 
written communication skills, comfortable with facilitating group discussions, demonstrated 
ability to build relationships with other students, excellent ability to work on a team and 
individually. 
 
 
Preferred Qualifications: No preferred qualifications 
 
Hours: 5 hours per week 
 
Hiring Hourly Wage Range: 
$16.89 
 
To Apply: Complete application here https://www.colorado.edu/mcneill/emerging-health-
professionals-coordinator-application 
 
Benefits: 
All Undergraduate and Graduate Student Positions are hired as Student Hourly, and are not 
eligible for tuition remission. Work Study is used, if awarded and available, but not required for 
hire. 
 
Benefits are limited, but include possible Student Retirement, and Sick Leave that accrues at a 
rate of 0.034 sick hours per every 1 hour worked, and CU FAMLI Leave if eligible. Additional 
information can be found here: https://www.cu.edu/employee-services/benefits-
wellness/student-employee 
 
Non-Discrimination Statement 
The University of Colorado does not discriminate on the basis of race, color, national 
origin, sex, age, pregnancy, disability, creed, religion, sexual orientation, gender 
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identity, gender expression, veteran status, political affiliation, or political philosophy. 
All qualified individuals are encouraged to apply. Click here for a list of ADA and Title 
IX coordinators. To view the Regent policy, please click here. This organization 
participates in E-Verify. We will provide the Social Security Administration and, if 
necessary, the Department of Homeland Security, with information from each 
employee's I-9 form to confirm work authorization. 
 
Reasonable Accommodations for Applicants with Disabilities 
CU Boulder is committed to making information and resources that are available via 
the web accessible for all users. If you are a job seeker and need accessibility 
assistance or an accommodation in order to apply for one of our open positions, 
please submit an accessibility request or call 303-735-4357 (5-HELP) to submit a 
request for assistance. 
 
 


