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[bookmark: _Toc198222440]Options for Reporting, Assistance, and the University Resolution Process Following an Incident of Sexual Misconduct, Intimate Partner Violence, or Stalking

The University of Colorado Sexual Misconduct, Intimate Partner Violence, and Stalking Policy (effective September 2021) prohibits sexual assault, dating violence, domestic violence, stalking, sexual exploitation, and sexual harassment (quid pro quo and hostile environment). The University of Colorado Boulder (CU Boulder) provides options for addressing reported incidents, as well as support resources for impacted individuals.
 
Sexual violence, sexual harassment, and other sex-based harassment occurring in the college setting implicates federal law including the Violence Against Women Act (VAWA) and Title IX of the Higher Education Amendments of 1972 (“Title IX”), which prohibits discrimination and retaliation for raising a concern of discrimination on the basis of sex in educational programs or activities.

These laws activate certain responsibilities on the part of educational institutions. The Office of Institutional Equity and Compliance (OIEC) at CU Boulder administers the provisions of VAWA and Title IX. The OIEC is responsible for implementing and enforcing three policies at CU Boulder: the University of Colorado Sexual Misconduct, Intimate Partner Violence, and Stalking Policy; the University of Colorado Protected Class Nondiscrimination Policy; and the University of Colorado Conflict of Interest in Cases of Amorous Relationships Policy. For more information about the OIEC, visit http://www.colorado.edu/oiec/.

CU Boulder is committed to maintaining a positive learning, working, and living environment. When sexual harassment, sexual violence, intimate partner violence, or stalking has occurred and is brought to the attention of the university, OIEC will take steps to end the conduct, prevent its reoccurrence, and address its effects. For more information, see the related university policy at https://www.cu.edu/ope/aps/5014.

Although not intended to be a comprehensive explanation of options, rights, and resources, the following information may be useful for understanding reporting options and resources available to campus community members following an incident of sexual misconduct.
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REPORTING OPTIONS
*Call 911 in an emergency or for an immediate safety concern.
[bookmark: _Toc198222442]Reporting to the Office of Institutional Equity and Compliance (OIEC) at CU Boulder
To notify the OIEC potential sexual misconduct, discuss potential individual supportive services, or to initiate a resolution process described in the OIEC Resolution Procedures, individuals may:
· Call OIEC during business hours: 303-492-2127
· Email OIEC at any time: oiec@colorado.edu
· Report an incident through the OIEC online form (including options for anonymous reporting) at any time.
· Additional detailed information about how to file a Formal Complaint requesting that the OIEC investigate an allegation of sexual misconduct is available in Section VIII of the OIEC Resolution Procedures or by contacting the OIEC’s Case Resolutions team at oiec@colorado.edu.

If someone who experiences sexual misconduct chooses not to participate in a resolution process (through OIEC or law enforcement), the person can still contact the OIEC for information and assistance accessing on- or off-campus supportive services. More information about individualized supportive services available through the OIEC’s Support and Safety Measures team is online at: https://www.colorado.edu/oiec/support-resources

Contact Information for OIEC Staff:
Main Office
Administrative and Research Center (ARCE), East Campus 3100 Marine Street, 2nd Floor
557 UCB, Boulder, Colorado 80309
Phone: 303-492-2127
Email: oiec@colorado.edu 
Website: www.colorado.edu/oiec
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Llen Pomeroy
Associate Vice Chancellor & Deputy Title IX Coordinator 
Direct Line: 303-492-0277
Email: llen.pomeroy@colorado.edu

Megan Clark
Assistant Vice Chancellor for Case Resolutions & Deputy Title IX Coordinator
Direct Line: 303-492-2797
Email: megan.clark@colorado.edu 
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Assistant Vice Chancellor for Education and Prevention & Deputy Title IX Coordinator 
Direct Line: 303-735-7518
Email: teresa.wroe@colorado.edu

[bookmark: _Toc198222445]Regina Tirella
Senior Director of Support and Safety Measures & Deputy Title IX Coordinator
 Direct Line: 303-735-7521
Email: regina.tirella@colorado.edu
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Reporting to Law Enforcement
Some instances of sexual violence, intimate partner abuse, stalking, sexual harassment, or other sex-based harassment may also be violations of the law, as defined by Colorado Revised Statutes (C.R.S.), in addition to VAWA and Title IX. The University of Colorado Boulder Police Department (CUPD) investigates violations of criminal law and serves to protect the campus community. 
Individuals who are interested in filing a report with law enforcement, or who would like to ask questions about what a law enforcement investigation may look like, may contact: University of Colorado Boulder Police Department (CUPD)
For incidents that occur on the CU Boulder campus
· 303-492-6666 (non-emergencies)
· https://www.colorado.edu/police/ (general information)
· http://www.colorado.edu/police/records-reports/anonymous-reporting (anonymous reporting)

[bookmark: _Toc198222447]City of Boulder Police Department (BPD)
For incidents that occur in the city of Boulder, outside of the CU Boulder campus.
· 303-441-3333 (non-emergencies)
· https://bouldercolorado.gov/police (general information)
Individuals are not required to but do have the right to file a criminal complaint with law enforcement and make a report to the OIEC simultaneously.  CUPD employs a non-confidential Embedded Victim Advocate to provide emotional support and resource navigation on scene, as well as provide outreach following a crime or traumatic event. The Embedded Victim Advocate may help with safety planning, immediate needs, and connection to confidential resources on- and off-campus.

Reporting to CUPD will constitute notice to the OIEC and may result in an OIEC resolution process. In cases of sexual assault, CUPD will only disclose the victim’s identifying information after receiving written consent from the victim in accordance with the Colorado Campus Police Information Sharing Act (CISA).

[bookmark: _Toc198222448]Preservation of Evidence
An individual may be unsure if they want to report to law enforcement, OIEC, or confidential support services. Regardless of whether someone wants to report an incident(s), it is important to preserve any evidence of the incident so that if at any point in time they do wish to report, that evidence is still available. Please note that if some or all this evidence is unavailable or does not exist, reporting to law enforcement and/or OIEC is still encouraged. The lack of evidence listed below does not preclude an investigation from taking place.

Examples of evidence to preserve (when applicable) include, but are not limited to:

· Clothing that the individual was wearing
· Bedding or towels
· Text messages and other written correspondence discussing the incident(s) (either with the accused or with friends or family), or other correspondence that may support the timeline of the incident, such as what occurred before or after the incident. This may include social media correspondence and written correspondence through other messaging applications (Snap Chat, WhatsApp, Slack, Signal, etc.).
· Other written documentation (emails, notes, letters, etc.)
· Screenshots of identifying information for involved individuals (victims or complainants, suspects or respondents, and witnesses), such as relevant social media handles, usernames, and accounts 
· Photographs videos
· Screenshots
· Video surveillance (Please note that on-campus security video systems have limited retention and storage capacity. It is important to request on-campus video be preserved as soon as possible after the incident, even if you do not know whether video recordings are relevant.)
· Names and contact information for potential witnesses

[bookmark: _Toc198222449]Medical Forensic Exams (MFE)
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Regardless of if an individual wants to report a sexual assault, a Medical Forensic Exam (MFE) can be done to preserve evidence. An MFE is conducted by a Forensic Nurse Examiner (FNE) and includes a Sexual Assault Nurse Exam (SANE). If an individual wants to undergo a MFE to obtain and preserve evidence while receiving medical care and support, they can go to the UC Health Longs Peak Hospital or Emergency Department at Boulder Community Health Foothills Hospital ideally within five to seven days of the sexual assault. A MFE can be accessed with or without reporting the sexual assault to law enforcement or OIEC, based on the reporting preference of the survivor.  It is important to note that bathing, showering, eating, drinking, douching, or changing clothes before a MFE may impact the evidence that is able to be collected during the exam; however, medical care can still be provided and evidence can may still be collected even if any or all these things have been done. The MFE cost is covered by the state or police, and if there are other medical charges, there are various financial options that may be available to assist or cover the cost. For more information related to financial options, please contact OVA or your assigned law enforcement-based victim advocate. 

Find out more information about the MFE and the SANE here: https://www.colorado.edu/ova/sites/default/files/attached-files/ova_sane_brochure_links.pdf.

[bookmark: _Toc198222450]Office of Victim Assistance (OVA) at CU Boulder- Confidential Assistance
If a person is not sure about initiating a university resolution process or making a police report, the person experiencing misconduct can receive free, confidential support by contacting the Office of Victim Assistance (OVA) at CU Boulder. OVA advocate counselors can work with clients regardless of whether the incident occurred on- or off-campus.

OVA advocate counselors are advocates and licensed counselors/social workers. OVA will not disclose any information a client shares with a counselor advocate without the client’s   express permission. There are a few exceptions, such as if a person is a danger to themselves or others. For details on confidentiality visit:  
· Phone: 303-492-8855
· Email: assist@colorado.edu
· In person: Center for Community (C4C), Ste. N450, 2249 Willard Loop Dr., Boulder, CO 80309
· Website: http://www.colorado.edu/ova

Other confidential and non-confidential resources are listed in the “Support Resources” section below and on the OIEC website at https://www.colorado.edu/oiec/resources.
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Availability of supportive measures
When an individual notifies the OIEC (either directly or through a responsible employee, advocate, or third party) that they have experienced sexual misconduct, the OIEC will provide assistance as needed, whether or not there is a formal report or participation in a grievance or resolution process. Supportive measures are non-disciplinary, non-punitive individualized services designed to restore or preserve a party’s equal access to CU Boulder’s educational program or activity, including employment opportunities, without unreasonably burdening the other party. Supportive measures are offered as appropriate, as reasonably available, without fee or charge to the party.

Supportive measures OIEC may be able to assist with
OIEC may be able to issue an OIEC no contact order (separate from civil and criminal protection orders), as well as can help people access  available services including, but not limited to, on- and off-campus counseling, health services, academic support, mental health services, housing room assignment changes, victim advocacy, employment issues, transportation/parking changes, legal assistance, visa and immigration services, , and medical forensic exams (MFE) or sexual assault nurse exams (SANE). A list of such resources is provided below, and confidential offices are designated. 

For more information about accessing supportive and safety services, please contact: Regina Tirella at 303-735-7521 or regina.tirella@colorado.edu or Llen Pomeroy at 303-492-0277 or llen.pomeroy@colorado.edu. 

Civil Protection Orders
Individuals who are interested in obtaining a Civil Protection Order, or any other order issued by a court, may do so at the Boulder County Consolidated Courts. More information on obtaining a Civil Protection Order in Colorado is located at: https://www.courts.state.co.us/Self_Help/protectionorders/.

The Office of Victim Assistance (OVA) and/or your assigned law enforcement-based victim advocate (if you are working with law enforcement), can assist individuals free of charge with the process of obtaining a Civil Protection Order. CU Student Legal Services (SLS) may also be able to provide resources. CU Boulder complies with Colorado law in recognizing Civil Protection Order. Any person who obtains a Civil Protection Order from Colorado or any other state may provide a copy to the University of Colorado Boulder Police Department (CUPD) and the OIEC
[bookmark: _Toc198222452]

OIEC – OVERVIEW OF RESOLUTION PROCESSES
The following information is intended to provide individuals who believe they have experienced sexual misconduct (referred to as a complainant) with an overview of supportive services and internal resolution processes available through the OIEC. For detailed information, please refer to the OIEC Resolution Procedures at https://www.colorado.edu/oiec/reporting-resolutions.

Complainant agency
The OIEC will consider a complainant’s wishes in determining how an allegation of sexual misconduct is addressed. A complainant can, but is not required to, file a formal complaint requesting the OIEC investigate and adjudicate allegations of sexual misconduct. There is no time limit for filing a formal complaint. To file a formal complaint, please contact the OIEC or access the complaint form here: https://www.colorado.edu/oiec/reporting-resolution- options/making-report.

A complainant can also request that the allegation be addressed through a non-investigative, non-disciplinary approach, such as a Policy Compliance Meeting or adaptable resolution with the respondent. A complainant can also request that the allegation not be addressed.

In certain situations, the Title IX Coordinator or designee may initiate a formal grievance process or report to law enforcement regarding allegations of sexual misconduct even if the complainant does not wish to file a complaint or participate in a formal grievance process. Such decisions will only be made on a case-by-case basis, in consideration of CU Boulder’s responsibility to provide a safe and non-discriminatory environment, and after an individualized and thoughtful review.  Examples of when this may happen include, but are not limited to:

· The risk that the respondent (the person accused of the misconduct) will commit additional acts of misconduct or other violence;
· The seriousness of the alleged misconduct, including whether the respondent threatened further misconduct or other violence against the complainant or others, whether the alleged misconduct was facilitated by the incapacitation of the complainant, or whether the respondent has been found responsible in legal or other disciplinary proceedings for acts of misconduct or other violence;
· Whether the alleged misconduct was perpetrated with a weapon;
· Whether the complainant is a minor;
· Whether the university possesses means other than the complainant’s testimony to obtain relevant evidence of the alleged misconduct (e.g., security cameras or personnel, physical evidence); or
· Whether the alleged misconduct reveals a pattern of perpetration at a given location or by a particular group.

Formal Grievance
For cases resolved through a Formal Grievance Process, the investigation is conducted by officials who have received specialized training. During the investigation, the parties have the option to bring an advisor, advocate, and/or other support person of their choice to any meeting with the OIEC. The OIEC investigation will include requests to interview the complainant(s), respondent(s) (the person accused of misconduct), and witnesses, as well as identification and review of any documentation directly related to the allegations. After the investigation, the OIEC will provide the parties with all evidence collected that is directly related to the allegations at issue. Parties will then have an opportunity to submit a written response prior the completion of the investigative report. The OIEC will provide parties with the investigative report and an opportunity to respond to the report prior to the live cross-examination hearing. 

The decision-maker(s) in sexual misconduct cases are hearing officer(s) who received specialized training. The Hearing Officer will preside over a live hearing, conducted via videoconference, after which the Hearing Officer will make a determination regarding responsibility. The live hearing will be conducted to allow the parties’ advisors to cross-examine the other party and witnesses. The Hearing Officer is responsible for maintaining an orderly, fair, and respectful hearing. The complainant and respondent will not be permitted to directly question each other and will not be physically present together at any point. Technology will enable the hearing officer and the parties to simultaneously see and hear the party or witness answering questions.

Following the hearing, the Hearing Officer will reach a determination of responsibility based on a preponderance of the evidence standard (whether it is more likely than not that the sexual misconduct occurred). The Hearing Officer will provide all parties a written determination regarding responsibility, including notice of the disciplinary sanction, if applicable. Possible sanctions for student respondents range from probation through expulsion. Possible sanctions for employee respondents range from a letter of expectation through termination of employment.

An appeal process is available to parties based on 1) procedural irregularities that affected the outcome of the matter, 2) new evidence that was not reasonably available that could affect the outcome of the matter, or 3) the Title IX Coordinator, an equity officer, or hearing officer having a conflict of interest or bias that affected the outcome of the matter.

Concurrent OIEC and Law Enforcement Investigations
The OIEC process and the law enforcement/court process are independent of one another.  However, one may engage in both processes when applicable. 

In most cases, OIEC will not wait until a criminal case is resolved before proceeding with a resolution process. a short period of time upon a request from law enforcement, but the OIEC will promptly resume the investigation as soon as possible. 
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[bookmark: _Toc198222454]Confidential Counseling and/or Advocacy Resources – On Campus
Office of Victim Assistance (OVA)
Center for Community, Room N450
Phone: 303-492-8855 (24-hour phone service)
Website: http://www.colorado.edu/ova
Provides advocacy, information, and trauma-focused counseling for victims or others who experience or witnessed traumatic, disturbing, or disruptive life events. All contacts are confidential.
Counseling and Psychiatric Services (CAPS)
Center for Community, Room N352
Phone: 303-492-2277 (24-hour phone service)
Website: http://www.colorado.edu/counseling/
Offers general counseling programs and activities for all members of the university. All contacts are     confidential.
Faculty and Staff Assistance Program (FSAP) Administrative and Research Center (ARCE) East Campus 3100 Marine Street, 3rd Floor, Room A353
Phone: 303-492-3020
Website: https://www.colorado.edu/fsap/ 
Offers general counseling programs and activities for faculty and staff of the university. All contacts are  confidential.

Ombuds Office*
Center for Community, Room S484 Ombuds Phone: 303-492-5077 Faculty Ombuds Phone: 303-492-1574
Website: http://www.colorado.edu/ombuds/
Assists students, faculty, and staff in resolving complaints or disputes with other individuals, offices, or departments within the university. Does not maintain records and is independent of any department or office. All contacts are confidential.
*The Ombuds Office staff are confidential and are not “responsible employees” for mandatory reporting   purposes pursuant to University of Colorado Boulder applicable policies, but do not currently have a statutory privilege in Colorado.
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Moving to End Sexual Assault (MESA) 
Phone: 303-443-7300 (24-hour hotline)
Website: http://www.movingtoendsexualassault.org/

SafeHouse Progressive Alliance for Non-Violence (SPAN)
Phone: 303-444-2424 (24-hour hotline and shelter)
Website: http://www.safehousealliance.org/

SafeHouse Protection Order Assistance
Phone: 303-449-8623
Website: http://www.safehousealliance.org/get-support/legal-advocacy/#clinic

Safe Shelter of St. Vrain Valley
Phone: 303-772-4422 (24-hour hotline and shelter)
Website: http://www.safeshelterofstvrain.org/

Boulder Men’s Center
Phone: 303-444-8064
Counseling for men who have been abusive.

Clinica Family Health and Wellness
Phone: 303-443-8500 (for intake)
303-447-1665 Walk-in Crisis Center & Addiction Services
 1-844-493-8255 (CO Crisis Intervention Hotline)
   Website: http://www.mhpcolorado.org/

Rocky Mountain Victim Law Center 
Phone: 303-295-2001
Website: https://www.rmvictimlaw.org/
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Other Campus Student Services (Non-Confidential) – On Campus

Center for Cultural Connections & Community (The Center)
Center for Community, Room N320
Phone: 303-492-0272
  Website:  www.colorado.edu/culturalconnections/ 

Housing and Dining Services 
Phone: 303-492-6871
Website: https://housing.colorado.edu/

International Student and Scholar Services (ISSS)
Center for Community, Room S355
Phone: 303-492-8057
Website: www.colorado.edu/isss

Student Conduct and Conflict Resolution
Center for Community, Room S485
Phone: 303-492-5550
Website: https://www.colorado.edu/sccr/ 

[bookmark: _Toc198222465]Student Outreach, Advocacy and Support 
Center for Community, Room S485
Phone: 303-492-5550
Website: www.colorado.edu/support/soas/   
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Veteran and Military Affairs
Center for Academic Success and Engagement (CASE), Room W322
Phone: 303-492-7322
Website: http://www.colorado.edu/veterans/

Veterans – Off Campus
Boulder Vet Center
4999 Pearl East Circle, Suite 106, Boulder 80301
Phone: 303-440-7306
Website: http://www.va.gov/directory/guide/facility.asp?ID=505
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Center for Disability and Access
Center for Community, Room N200
Website: https://www.colorado.edu/disabilityservices/

[bookmark: _Toc198222471]Employee Services – On Campus

Center for Disability and Access, including ADA
Website: www.colorado.edu/disabilityservices/

Employee Relations
Administrative and Research Center (ARCE) East Campus 3100 Marine Street, 3rd Floor
Phone: 303-492-6475
Website: https://www.colorado.edu/hr/about-hr/employee-relations

Faculty Relations 
Phone: 303-492-0447
Website: https://www.colorado.edu/facultyrelations/

[bookmark: _Toc198222473]Employee Services – Off Campus

Colorado State Employee Assistance Program (C-SEAP) 
Phone: 303-866-4314
Website: https://www.colorado.gov/c-seap
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University of Colorado Boulder Police Department
1050 Regent Drive
Phone: 303-492-6666 (non-emergencies, for emergencies dial 911)
Website: www.colorado.edu/police
Maintains a full-service police department. Officers, who are state certified, respond to reports of criminal acts and emergencies both on and off campus.

Law Enforcement/Prosecution – Off Campus
Boulder Police Department
1805 33rd Street, Boulder 80301
Phone: 303-441-3333 (non-emergencies, for emergencies dial 911)
Website: https://bouldercolorado.gov/police

[bookmark: _Toc198222478]Boulder County Sheriffs 
5600 Flatiron Parkway, Boulder 80301
Phone: 303-441-3600 (non-emergencies, for emergencies dial 911)
Website: https://www.bouldercounty.org/safety/sheriff/

District Attorney
Justice Center, 1777 Sixth Street, Boulder 80302
Phone: 303-441-3700
Website: https://www.bouldercounty.org/district-attorney/ 


Legal Services – On Campus
Student Legal Services (SLS) University Memorial Center, Room 311 Phone: 303-492-6813
Website: www.colorado.edu/studentaffairs/legal
Provides legal counseling to students on matters such as traffic violations, criminal charges, and employment problems. Does not provide advice on internal university issues.

Medical and Health Services – On Campus
Medical Services at Wardenburg
1900 Wardenburg Drive
Boulder, CO 80309
Phone: 303-492-5101
Website: https://www.colorado.edu/healthcenter/

Health and Wellness Services
Phone: 303-492-2937 or 303-492-5432
Website: https://www.colorado.edu/health/
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Medical and Health Services – Off Campus
Boulder Community Health Hospital
4747 Arapahoe Avenue, Boulder 80303
Phone: 303-415-7000
Website: http://www.bch.org/
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Medical Forensic/Sexual Assault Nurse Examination Programs – Off Campus
Boulder Community Health, Sexual Assault Nurse Examination (SANE)
4747 Arapahoe Avenue, Boulder 80303
Phone: 303-415-8818
Website: https://www.bch.org/Our-Services/Emergency-Trauma-Services/Sexual-Assault- Nurse-Examiners.aspx

UC Health Longs Peak Hospital 
1750 E. Ken Pratt Blvd., Longmont, CO 80504
Phone: 720-718-7000
Website: https://www.uchealth.org/locations/uchealth-longs-peak-hospital/

[bookmark: _Toc198222488]State and Federal Civil Rights Compliance Offices – Off Campus
(Report complaints of harassment or discrimination)
Colorado Civil Rights Division 
Phone: 303-894-2997
Website: https://www.colorado.gov/dora/civil-rights

U.S. Department of Education 
Phone: 1-800-872-5327
Website: http://www2.ed.gov/about/offices/list/ocr/

U.S. Department of Justice 
Phone: 202-514-2000
Website: http://www.justice.gov/

U.S. Equal Employment Opportunity Commission
 Phone: 1-800-669-4000
Website: www.eeoc.gov

[bookmark: _Toc198222489]Visa and Immigration – On Campus
International Student and Scholar Services (ISSS)
Center for Community, Room S355
Phone: 303-492-8057
Website: www.colorado.edu/isss
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