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ARTICLE 1i 

Faculty Governance 
 

PART 1: Organization of the Faculty 

 

§1.1.1 Composition 

The governing body of the law school consists of all tenure-track and teaching-track law 

school faculty who are members of the Faculty Senate of the university and who, if hired 

after August 14, 2025, were hired in accordance with §1.4.2 of this Article. 

 

§ 1.1.2 Significant matters 

The guiding principle of these rules is that, in the operation and administration of the law 

school, all recommendations, decisions or actions on matters significantly affecting the law 

school shall be taken only with the prior approval of the faculty, except as otherwise 

specifically provided by these rules. Such matters include (but are not limited to) the 

following: 

 

A. policies concerning admissions, readmissions, and withdrawal of students; 

 

B. standards of professional (as opposed to personal) conduct and of academic 

performance which are to be required of students as a prerequisite either to 

remaining enrolled or for graduation; 

 

C. proposals for any change in the curriculum, such as the addition or deletion of 

courses,or the addition or deletion of credit hours to or from existing courses; 

 

D. any proposal for the addition of or a change of policy with respect to any institute, 

project, research organization, or other program associated with or sponsored by the 

law school, whether supported by funds from the law school budget or not; 

 

E. appointment, promotion, and grant of tenure to faculty members; and 

 

F. any significant change of policy affecting the law school, the faculty, the student 

body, or student organizations. 

 

§1.1.3 Faculty secretary 

A Faculty Secretary shall be elected from the faculty for a one-year term at the first regular 

meeting of each academic year. The Secretary shall keep minutes of all actions of the 

faculty and shall circulate them to members of the faculty within a reasonable time after 

each meeting. Such minutes shall include: 

 

A. The agenda of the meeting; 



4 

  

 

 

B. Copies of all written proposals and the text of all motions made orally, together with the 

action taken thereon, if any; 

 

C. Copies of relevant correspondence or similar documents considered at the meeting; 

 

D. A general resume of discussion and announcements made at the meeting; and 

 

E. A record of the persons in attendance. 

 

The Secretary shall also be responsible for keeping a current loose-leaf edition of these 

rules and such other general policies as the faculty may adopt. These records may include 

separate notations of prior actions of the faculty in specific cases, waiving or applying these 

rules, to serve as precedents guiding subsequent decisions of like nature. 

 

§1.1.4 Amendments and waivers 

A. Amendments. These Rules may be amended by a two-thirds vote of the faculty, during 

the regular semester (fall or spring, not summer) when a quorum is present, provided that 

the number of affirmative votes cast is also at least a majority of those eligible to vote. 

Where these Rules call for special voting procedures with separate tallies taken for 

different sub-groups of faculty, those provisions may only be amended by a vote taken in 

the same fashion. 

 

B. Waiver in a faculty meeting. Waiver of any of these Rules in their application to a 

particular case may be made at any meeting by a simple majority of the members present 

and entitled to vote on the matter, except that there shall be no waiver of quorum 

requirements, rules governing eligibility to vote, or the requirements for appointment, re-

appointment, promotion, or tenure. A Rule may be waived by a vote taken during the 

summer term, but no Rule may be amended except at a meeting during the academic year.  

 

C. Student petition for waiver by the Academic and Student Affairs Committee. A student 

may petition the Academic and Student Affairs Committee for waiver of one of these Rules 

as applied to a student in a particular case. The committee shall report to the dean its 

recommended disposition of the petition, which may include any action or condition that the 

faculty could impose and shall include a brief written statement of reasons. If the dean 

approves, the committee’s resolution shall become final. If the dean disapproves, the 

committee’s recommendation shall be placed on the agenda for the next faculty meeting. If 

the committee’s recommendation is approved by the dean or by the faculty, a copy of the 

committee’s reasons shall be given to the student. In the alternative, the committee may 

refer the petition to a meeting of the faculty on its own motion, with or without a 

recommendation of the committee or of the dean. 

 

 

 

 

 

PART 2: Meetings and Voting 
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§1.2.1 Scheduling and notice of faculty meetings 

A. Meeting schedule. The faculty shall hold at least two meetings during each fall and 

spring semester. The dean shall schedule and announce these meetings no later than one 

week after the start of each semester. Additional meetings shall be held upon request of the 

dean or five members of the faculty. All faculty meetings shall allow for remote 

participation. 

 

B. Agenda and notice. Each meeting shall be conducted according to a written agenda, 

copies of which shall be distributed to all faculty, senior staff, and the president of the 

Student Bar Association, ordinarily at least one week before the meeting. A matter shall be 

included in the agenda at the request of any member of the faculty. Omission of a matter 

from the agenda shall not preclude its consideration at the meeting, but an attempt shall be 

made to include all important matters in the agenda, and no amendment to these Rules or 

appointment to the faculty shall be made without a written proposal or substantially 

completed appointments dossier circulated to all faculty at least one week before the 

meeting. 

 

C. General, special, and consent matters. The agenda may specify up to three types of 

matters to be considered. Matters of general interest will ordinarily be considered first, and 

the dean may invite people other than voting faculty to attend this portion of the meeting. 

When the meeting turns to special matters, such as appointments or matters involving 

confidential student information, anyone not entitled to vote will be excused. Finally, 

matters believed not to require discussion may be placed on the consent portion of the 

agenda for summary approval. If any member of the faculty objects to an item on the 

consent agenda, it shall be moved to the general or special agenda at the same or a 

subsequent faculty meeting. 

 

§1.2.2 Quorum and voting 

A. Quorum and general rules for voting. Three-fifths of the members of the faculty on full-

time duty shall constitute a quorum for any meeting. The dean or an associate dean shall 

preside at faculty meetings. The presiding officer shall have the right to vote, except that 

the dean shall not vote on appointments or on re-appointment, tenure, or promotion of 

tenure-track faculty. Except as otherwise provided in these rules, decisions by a simple 

majority of the members of the faculty present at a meeting at which a quorum is present 

shall constitute the action of the faculty.  

 

B. Voting by faculty who are on leave or part-time status. Faculty on leave or part-time 

teaching status and faculty in their last year of service at the law school who do not 

actually attend or vote at a faculty meeting shall not be counted for purposes of quorum or 

for purposes of calculating the number of people eligible to vote. In addition, a faculty 

member who was on leave, on part-time status, or not on the faculty during the semester in 

which a candidate for a faculty position interviewed on campus or held a visiting 

appointment may recuse themself in writing from any vote on that candidate. A faculty 

member who so recuses themself shall not be counted for purposes of determining a quorum 

or the number of votes required for the faculty to act on that candidate. 
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§1.2.3 Proxy voting 

For votes taken at a faculty meeting, a member who is unable to attend the meeting or who 

must leave before the vote is taken may cast a proxy ballot. The proxy ballot may be cast 

either by written statement that clearly identifies the matter at issue and the vote to be 

recorded or by written statement authorizing a named member of the faculty to cast a vote 

on behalf of the absent member, provided that no member may hold more than one proxy 

for a particular vote. Statements shall be submitted as directed by the faculty secretary, 

who shall keep directed proxies confidential to the extent possible when the vote is 

otherwise by secret ballot. Only members on full-time active duty (not on leave or part-time 

status) may cast proxy ballots without attending any part of a meeting. 

 

§1.2.4 Voting without a meeting 

The faculty may vote electronically without a meeting. However, without a meeting, no vote 

shall be taken on an amendment to these Rules or on an appointments, tenure, or 

promotion matter. On any other matter, if five or more faculty members object to a vote 

without a meeting, the matter shall be taken up at the next faculty meeting. The majority 

or supermajority required in a vote without a meeting shall be calculated according to the 

number of eligible voters at the time the vote is taken, excluding members on leave or part-

time status who would not be eligible to vote by proxy if a meeting were held, except to the 

extent they actually vote. The faculty shall be given a reasonable time to vote or to object to 

voting without a meeting, and the deadline shall be clearly indicated in the message 

submitting the matter. 

 

 

PART 3: Faculty Committees and Administration 

 

§1.3.1 Committees in general 

A. Appointment and voting. Committee and other service assignments are made by the 

dean. People who are not voting members of the faculty may be appointed as voting 

members of appropriate faculty committees. The dean shall be mindful of the importance of 

including on committees, especially the Appointments Committee, members of historically 

marginalized or under-represented groups 

 

B. Standing and ad hoc committees. The law school’s standing committees are those 

established by these Rules. Other, ad hoc committees may be created by the dean or by vote 

of the faculty. 

 

C. Student participation in decision-making. 

 

A. Students are welcome to bring concerns or proposals to the faculty or to an appropriate 

committee. Proposals presented by fifteen or more students shall be referred to the 

appropriate committee or directly to the faculty. If referred to a committee, the proposal 

shall be acted upon and a report made to the faculty within a reasonable time, unless the 

same matter has already been considered by the faculty in the last two years. The students 
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presenting the proposal shall have an opportunity to present arguments to the committee 

before it acts. 

 

B. A section of a student bulletin board shall be reserved for posting the list of faculty 

committee assignments and for committees to post notices to the student body. When a 

committee is considering a matter of general interest to students, it should make efforts to 

solicit student input, such as by posting notice on the bulletin board, by emailing, or by 

reaching out to the Student Bar Association. 

 

C. Students wishing to be heard by the faculty at a meeting may ask to attend the general 

portion of any faculty meeting, and the dean shall grant such requests to the extent 

feasible, permitting students to attend in such numbers and under such time and other 

limitations as the dean may reasonably prescribe while affording the students an 

opportunity to present their views 

 

§1.3.2 Academic and Student Affairs Committee 

This committee shall include a student member appointed in consultation with student 

government. The appropriate associate dean sits ex officio without a vote. The committee 

oversees curriculum, including the law school’s clinics; oversees moot court competitions 

and student organizations other than law reviews and journals; considers student requests 

for waiver of one of these Rules as applied to the student in a particular case; and reviews 

Honor-Code cases and other cases of alleged student misconduct as set out in the Honor 

Code and in these Rules. 

 

§1.3.3 Admissions and Financial Aid Committee 

This committee shall carry out the faculty’s policies governing admission to the law school 

and financial aid to students, supervise the director of admissions and financial aid, and 

report at least annually to the faculty on the committee’s policies and procedures. 

 

§1.3.4 Appointments Committee 

A. This committee shall comprise at least five faculty members and one student, and it may 

include up to two additional people who are neither. The dean sits ex officio without a vote. 

 

B. Before the dean appoints any members of the committee, the dean shall request 

recommendations from the faculty. The dean shall nominate the student member of the 

committee after consultation with the faculty members of the committee and the president 

of the Student Bar Association. 

 

C. In addition to conducting searches and proposing candidates for appointment to the 

faculty, the Appointments Committee shall constitute the Primary Unit Evaluation 

Committee for purposes of recommending tenure-track candidates for a particular rank or 

for tenure at the time of initial appointment. 

 

§1.3.5 Primary Unit Evaluation Committee for Tenure-Track Faculty 
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A. This committee shall comprise at least five tenured members of the faculty. The 

committee shall, with the dean, implement these Rules and campus and university rules 

relating to internal, tenure-track candidates for reappointment, tenure, and promotion. 

 

B. For external candidates, the Appointments Committee shall constitute the law school’s 

Primary Unit Evaluation Committee for purposes of university procedures relating to 

tenure and rank. 

 

§1.3.6 Reappointment and Promotion Committee for Teaching-Track Faculty 

This committee shall comprise at least three members of the teaching faculty. It shall be 

appointed pursuant to and shall implement the policy on reappointment and promotion of 

teaching faculty. 

 

§1.3.7 Mentoring Committee 

This committee comprises the tenured members of the faculty who are individually 

appointed to mentor the untenured, tenure-track faculty. Mentors should: 

 

Meet annually with their mentee to set goals for scholarship, teaching, speaking 

engagements, and service.  

Meet with their mentee at least twice per semester to discuss the mentee’s research. 

Visit the mentee’s class at least once per semester with a view toward discussing 

teaching techniques and providing constructive criticism. 

Review and critique drafts of the mentee’s research. 

Meet once per semester as a committee to exchange views on the law school’s 

mentoring efforts and take whatever other steps are practicable to enhance the 

development and success of untenured colleagues.  

 

Mentors shall respect the confidentiality of communications received from mentees under 

this rule unless waived by the mentee. 

 

§1.3.8 Annual Peer Review Committee 

A. This committee carries out the annual peer review exercise described in §1.8.1. It 

comprises nine members, four who are tenured, one who is untenured but tenure-track, and 

four who are teaching faculty (one clinical, one legal writing, one library, and one at large). 

The committee operates primarily as two subcommittees: one of the five tenure-track 

members and one of the four teaching-track members. Although most evaluation decisions 

shall be made in subcommittee, the committee may also meet as a whole when appropriate 

for organizational purposes. 

 

B. Members of this committee serve staggered two-year terms. New members are chosen by 

lot from those who have served on the law school’s permanent faculty for at least one year, 

are not currently on the committee, and will not be on leave during the two-year term. This 

committee shall be selected before the dean proposes other committees, and those who are 

selected by lot shall be required to serve, absent extraordinary circumstances. All members 

shall be exempt from service on the committee for two years after their term. If a member 
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should leave the committee during his or her term for extraordinary circumstances, a 

replacement member shall be chosen by lot. 

 

 

PART 4: Faculty Appointments 

 

§1.4.1 General standards and conformance with university rules 

A. The terminal degree required for any appointment to the faculty is the JD, LLB, or 

equivalent degree in law or a related academic discipline.  

 

B. In evaluating candidates for appointment, the members of the Appointments Committee 

and all faculty voting as members of the primary unit shall apply the standards and criteria 

set out in university policies and these Rules. 

 

C. The faculty’s authorization of an offer of appointment may be conditioned as the faculty 

sees fit, such as by specifying the order of backup offers. 

 

§1.4.2 Appointment of voting faculty 

A. Tenure track. Authorization of an appointment to the tenure track requires: 

 

a majority of votes cast among the faculty as a whole and 

 

a two-thirds vote of the tenure-track faculty who vote on the appointment, which must 

also be at least half of the tenure-track faculty who are eligible to vote on the matter, 

as described in § 1.2.2.B of these Rules. 

 

The votes shall be taken simultaneously, and only a quorum of the tenure-track faculty, not 

of the faculty as a whole, is required. 

 

B. Teaching track. Authorization of an appointment to the teaching track requires: 

 

a majority of the faculty as a whole. 

 

a two-thirds vote of the teaching-track faculty who cast a vote on the appointment, 

which must also be at least half of the teaching-track faculty who are eligible to vote 

on the matter, as described in § 1.2.2.B of these Rules. 

 

(1) The appointments committee shall solicit and reasonably defer to the views of 

the clinical, legal writing, and library faculty when proposing candidates to 

join those groups. 

The votes shall be taken simultaneously, and only a quorum of the teaching-track faculty, 

not of the faculty as a whole, is required. 
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C. Rank or tenure at appointment. A person who has held the terminal degree for less than 

four years, or who has less than four years of experience in law practice or law teaching, 

will ordinarily be appointed at the level of Assistant Professor (without tenure) or Assistant 

Teaching Professor. A person with at least four years of experience in law practice or law 

teaching may be appointed at the rank of Associate or higher, according to the criteria for 

those ranks. 

 

In addition to the votes listed above, appointment at the rank of Associate Professor, 

Associate Teaching Professor, Professor, or Teaching Professor requires a majority vote of 

the faculty holding that title who are eligible to vote on the matter. Similarly, appointment 

with tenure requires a majority vote of the tenured faculty who are eligible to vote on the 

matter. The Appointments Committee, acting as the Primary Unit Evaluation Committee, 

shall prepare the file and advise the faculty, and the faculty shall consider the case, under 

the same standards that apply to an internal candidate for tenure or for promotion to the 

rank in question. 

 

1.4.3 Reserved: Appointment and evaluation of the dean 

 

1.4.4 Nonvoting appointments: emerita, courtesy, visiting, and adjoint faculty 

A. Emerita appointment. Subject to any applicable standard in the University Faculty 

Handbook, emeritus appointment is bestowed as an honor upon retired full-time faculty in 

recognition of meritorious contributions to the law school. It is contingent on initiation by a 

member of the faculty, and on the approval of the Evaluation Committee, the faculty, and 

the dean of the law school. Candidates meeting all of the following conditions are eligible 

for emeritus appointment: 

 

• Meritorious contributions in teaching, scholarship and service to the law school 

and to the university. 

• Continuous employment of at least ten years as a full-time faculty member. 

• Minimum age of 62. In exceptional cases, a faculty member who retires early 

may be considered for emeritus appointment at an earlier age, provided that the 

other conditions have been met. 

• Retirement from full-time active service at the University of Colorado. 

 

Except as provided below, if a faculty member resigns from the University of Colorado and 

thereafter accepts a full-time academic position at another institution of higher education, 

that faculty member would be ineligible for an emeritus appointment at the Law School. At 

such time, however, that the faculty member: 

 

(a) is no longer affiliated with another institution of higher education, and 

(b) has notified the Law School that he or she wishes to retain the University of 

Colorado as his or her primary academic identity, 

 

that person would be eligible for an emeritus appointment at the Law School, subject to the 

procedures set forth above and provided that he or she is ineligible for, or has declined to be 

considered for, emeritus status at another institution of higher education. 
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Emeritus appointment is not intended to be routine and may not be accorded to a part-time 

faculty member, unless such part-time faculty member had satisfied the ten-year 

requirement prior to accepting a part-time appointment. The privilege of emeritus 

appointment implies a collegial relationship between the awardee and the University to the 

mutual benefit of both. 

 

B. Courtesy appointment. Reserved. 

 

C. Visiting and adjoint appointments. The dean may appoint adjunct faculty to teach 

individual courses, and such appointments may be made in successive years without 

limitation. The dean may also appoint visiting faculty members for a period of up to one 

year in order to cover curricular needs and to enrich the intellectual life of the school. If, 

however, the dean proposes to appoint a visiting faculty member for longer than one year, 

or for any period during which the visitor will be considered for a regular appointment to 

the faculty, the dean shall first obtain the approval of a majority of the Appointments 

Committee. The Appointments Committee shall ensure that the faculty is consulted in 

advance about any such proposed appointment, such consultation to include notice and an 

opportunity for discussion at a faculty meeting. 

 

 

PART 5: Reappointment, Tenure, Promotion, 

and Post-Tenure Review of Tenure-Track Faculty 

 

§1.5.1 General policies and conformance with university rules 

A. The university requires that the following Rules be consistent with university policies, 

approved by the chief academic officer of the Boulder campus, approved by the “primary 

unit” (i.e., the faculty of the law school), and made available in writing to the candidate 

being evaluated, as well as to everyone involved in the candidate’s evaluation.  

 

B. The primary unit is the faculty of the law school as defined in § 1.1.1 of these Rules. The 

dean or their designee shall serve as head of the primary unit, without vote, and chair the 

meetings of the primary unit, but the dean shall not serve on the Primary Unit Evaluation 

Committee and shall not participate as a member of the faculty when the faculty considers 

recommendations of that committee. 

 

C. The Primary Unit Evaluation Committee (or the Appointments Committee, when acting 

as such) shall initially review the qualifications of all faculty candidates for reappointment, 

continuous tenure, and promotion. When considering a candidate for tenure, only those who 

have tenure shall constitute the committee, and when considering a candidate for 

promotion, only those with rank senior to the candidate shall constitute the committee. 

Additional members with tenure or with appropriate rank may be appointed on an ad hoc 

basis if needed. 

 

D. The committee’s affirmative or negative vote shall be considered a recommendation to 

the faculty, but the matter shall be brought to the faculty in all cases. Once consideration of 

the reappointment, tenure, or promotion of a candidate has been undertaken and finally 
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voted upon by the faculty, any final vote that fails to result in a favorable recommendation 

shall constitute a recommendation against such reappointment, tenure, or promotion and 

shall be so transmitted as the recommendation of the primary unit to the dean. 

 

E. Decanal, campus, and university review of the faculty recommendation shall be made in 

accordance with all laws and policies of the Regents and the university and in full 

recognition of the candidate’s prerogatives, including the right to appeal to the Faculty 

Senate Grievance Committee if the candidate feels that the required procedures have not 

been observed at any stage of the process. 

 

§1.5.2 Timing of reviews 

A. The timing of tenure and promotion reviews is governed by university policy. 

 

B. Within the rules established by the university, consideration for promotion from 

Associate Professor to Professor at the law school will normally be within three years of the 

award of tenure. (In unusual cases, promotion might be coincident with the award of 

tenure.) This schedule allows the promotion decision to be made at a time when the faculty 

member has had time to establish his or her identity as a teacher and as a scholar. It also 

avoids timing the school’s decision in a way that would be significantly slower than the 

prevailing schedules at other law schools (where the award of tenure and promotion are 

often simultaneous or closely timed). 

 

C. Pursuant to university policy, a person on the tenure track who is denied further 

appointment shall be appointed to an additional, one-year position, so that the person 

receives at least one year’s notice before the expiration of their final appointment. 

 

§1.5.3 Standards and voting 

A. Reappointment: To qualify for reappointment, a faculty member must be making normal 

progress toward meeting or exceeding tenure expectations. Any program requirements 

expected to be taken into account at reappointment shall be specified in the letter of 

appointment. Favorable recommendations for continuous tenure of a faculty member shall 

be made to the dean only upon the affirmative vote of a majority of all tenured members of 

the faculty eligible to vote. 

 

B. Tenure: Tenure is awarded only to faculty members with demonstrated meritorious 

performance in each of the three areas of (1) teaching, (2) research and creative work, and 

(3) service, and also demonstrated excellence in either (1) teaching or (2) research and 

creative work. Favorable recommendations for continuous tenure of a faculty member shall 

be made to the dean only upon the affirmative vote of a majority of all tenured members of 

the faculty eligible to vote. 

 

C. Associate Professor: To be promoted to Associate Professor, a faculty member should 

have a promising research agenda and a demonstrated ability to be a successful teacher. A 

favorable recommendation for promotion shall be made to the dean only upon an 

affirmative vote of a majority of all eligible voting members of the faculty who are senior in 

rank to the candidate. 
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D. Professor: To be promoted to Professor, a faculty member must have a record that is, on 

the whole, excellent, and that indicates substantial, significant, and continued growth, 

development, and accomplishment in all three areas of teaching, research and creative 

work, and service. A favorable recommendation for promotion shall be made to the dean 

only upon an affirmative vote of a majority of all eligible voting members of the faculty who 

are senior in rank to the candidate. 

 

§1.5.4 Guidelines for reappointment, tenure, and promotion 

A. Evaluation of Teaching. Law teachers are expected to be competent in the use of 

appropriate teaching methods and to maintain consistent, thoughtful efforts to improve 

them. 

 

(1) Class Visits. The most accurate assessments of the quality of teaching are the written 

reports of members of the faculty who have visited classes of the candidate. Such visits will 

normally be made for all evaluations. Visits shall be scheduled with notice to the candidate. 

When feasible, visitors should be faculty who teach in the same or related fields, and 

visitors shall be provided in advance with the readings or other materials assigned to the 

students for the designated dates so that they may examine the materials to be covered. 

Visits should normally be made to sequential classes to ensure adequate appreciation of 

ideas developed and synthesized over more than one class period. The written report 

summarizing the visits should indicate the techniques used, the nature of student response, 

the accuracy and clarity with which the material was presented, and the relative time or 

importance assigned to particular ideas. 

 

(2) Student Interviews. The next most accurate assessments of teaching abilities are 

personal, individual interviews, conducted by faculty, of students who are in or have taken 

a course from the candidate. Students to be interviewed should be selected at least in part 

at random from class lists. In addition to general and open-ended questions about the 

quality of the teaching in the course and accessibility of the teacher outside class, student 

interviewees should be asked to cite and explain specific instances to support their 

responses. Posted notices also should invite students other than those selected for 

interviews to submit written or oral comments to members of the Primary Unit Evaluation 

Committee. The identities of students who are interviewed or who submit written 

comments shall not be disclosed to the faculty candidate but shall be included in the 

written materials presented to the members of the Primary Unit as well as reviewing 

committees and university administrators outside the law school. 

 

(3) Student questionnaires. Relevant, but ordinarily least useful, indices of the quality of 

teaching are the FCQs, since these permit no inquiry into the bases for the students’ 

conclusions and may reflect popularity of the teacher or teaching style rather than the 

value of the educational experiences provided in the course. 

 

(4) Teaching Materials. Course materials prepared by the candidate may also be examined 

and evaluated. 

 

(5) Other. In addition, the evaluation of teaching may take into account other factors. These 
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may, but need not, include: the creation of new courses or course materials; the number of 

credit hours taught; the number of students taught; the use of writing assignments or other 

labor-intensive techniques in teaching; supervision of independent research and 

externships; and teaching awards. 

 

B. Evaluation of Scholarly Research and Writing. A faculty member must be willing and 

able to engage in disciplined research and to develop, organize, and present their thoughts 

and conclusions in a professionally acceptable form. A faculty member should have the 

ability and inclination to engage in significant legal research and writing throughout their 

academic career. 

 

(1) Tenure and Promotion Reviews. Tenure and promotion require the demonstration of the 

faculty member’s ability and inclination to engage in significant legal research and writing 

throughout their academic career. 

 

a. Ability. Scholarly ability includes the capacities (1) to identify avenues of inquiry worthy 

of further intellectual exploration; (2) to perform careful, thorough research in legal and 

relevant nonlegal materials; (3) to engage in accurate, comprehensive analysis and 

synthesis; and (4) to articulate with clarity and conciseness the findings and conclusions 

reached. Such ability will most often be demonstrated by the production of significant 

articles, lectures, and other papers appropriate for publication in respected law reviews or 

comparable journals. It may also be demonstrated by the publication of monographs or 

books. 

 

Ability may also be demonstrated by publication of coauthored works or by publication of 

casebooks or other teaching materials. Because some of these forms may be difficult to 

assess either in terms of the faculty member's contribution or in terms of the extent to 

which they indicate the capacities of the faculty member to engage in significant legal 

research and writing, a faculty member should not concentrate exclusively on these 

activities. However, the legal academy highly values thought-provoking teaching materials 

that contain supplementary notes and problems showing unusual, imaginative insights into 

a subject or that represent innovative approaches to the subject. Therefore, the preparation 

and publication of such materials may be deemed equivalent to the publication of the law-

review articles described above, as may other important, published professional works. 

 

b. Inclination. Promotion or tenure is to be awarded only if there is reason to believe the 

scholarly work will continue. Two factors are ordinarily taken into account. First, the 

pattern of scholarly activity during the untenured period is considered. A faculty member 

who works steadily on research and writing during the untenured period is usually 

considered more likely to continue scholarly activity than the faculty member who is 

inactive for long periods. Second, consideration is given to the number and scope of 

completed projects and works in progress. 

 

Although institutional administration and public service activities are not considered 

alternatives to scholarly activity, heavy commitments in these areas will be taken into 

account in determining whether long periods of scholarly inactivity indicate absence of 

scholarly inclination or, instead, lack of adequate time for scholarly pursuits. 

 

c. Other. Evaluation research and creative work may also take into account: quality and 
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quantity of published research; quality and quantity of long-term work in progress; 

recognition of the value of work by the local, national, and international community; 

scholarly speaking engagements; prizes for scholarship; grants and contracts; professional 

reputation (both inside and outside the university). 

 

d. Evaluation of Written Work. For tenure and promotion reviews, the Primary Unit 

Evaluation Committee or designated faculty members shall review copies of the faculty 

member’s written work. The Committee shall also send copies of the work to at least six 

recognized scholars at other law schools for their evaluation. The replies of the outside 

evaluators shall be submitted to the Primary Unit along with the Committee’s report. 

 

(2) Reappointment Reviews. Copies of the faculty member’s written work shall be read and 

evaluated, either by members of the Primary Unit Evaluation Committee or by other 

members of the faculty if the committee desires. Outside evaluations will usually not be 

sought for reappointment, although the committee may in its discretion seek such 

evaluations. Evaluation of unpublished work, usually consisting of papers presented at 

conferences, of article manuscripts, or of supplementary classroom materials, is a valuable 

guide to the performance of candidates. Although external evaluation of such work is 

difficult, rigorous internal evaluation provides useful information about the candidate’s 

prospective productivity and their approach to teaching. 

 

C. Evaluation of Professional and Institutional Service. As faculty members of a state law 

school, faculty are expected to serve the law school, the university, the community, the 

organized bar, and the several institutions which make up the legal system, particularly in 

ways that use and develop the faculty member’s expertise. 

 

(1) Professional and community service may include participation in programs designed to 

improve the level of knowledge and competence within the legal profession; programs to 

improve understanding of law and the legal system in the public at large; professional and 

scholarly organizations that enhance the faculty member's and the profession’s scholarly 

and professional development; and efforts to improve the effectiveness or fairness of the 

law, legal institutions, or the legal system as a whole. 

 

(2) Institutional service may include participating in the work of committees and special 

programs, conducting studies, preparing reports, providing assistance when requested to 

the academic efforts of other colleagues (both within and without the law school), and other 

similar activities to maintain and improve the law school and the university. It may also 

include participating in alumnae, community, state, and national affairs that promote 

understanding of the university and the law school. 

 

(3) Because a faculty member in the first several years of employment must devote most of 

their time to developing first as a teacher and second as a scholar, on initial reappointment, 

considerably less emphasis is given to service, although some service involvement even in 

the first few years is expected. Considerably more will be expected in the way of 

institutional, professional, and public service for tenure and promotion to full professor. 

However, absence of extensive professional and public service will not be a bar to tenure 

and promotion where there is demonstrated excellence in teaching and research. 
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§1.5.5 Post-Tenure Review 

Regents’ rules require CU’s tenured faculty to undergo post-tenure review (PTR) 

every five years. All faculty shall prepare and regularly update a Professional Plan, 

beginning within twelve months of the award of tenure. PTR occurs every five years after 

the faculty member is tenured unless they undergo promotion review, which re-starts the 

PTR clock. Reviews can be delayed for a year upon the concurrence of the dean and the 

Office of Faculty Affairs. 

 

By September 1 of each academic year, the dean shall notify faculty members that 

they are to be reviewed during the coming year and specify the level of review they will 

receive; the dean shall send a copy of this notice to the committee chair. The committee 

shall submit its reports to the dean by January 31. 

 

I. Regular Review 

 

Faculty members receiving annual evaluations of Meeting Expectations or better 

since their last PTR (or since tenure if this is the first PTR) undergo Regular Review. The 

Committee shall examine the member’s vita, Professional Plan, annual merit reviews, 

multiple measures of teaching, and other relevant information about the faculty member’s 

research, teaching, and service. The committee shall then compose a brief report that 

addresses teaching, research/creative work, and service and assigns an overall evaluation 

rating. The committee shall submit the draft to the faculty member for review. The faculty 

member approves or appends comments. The committee forwards the report and any 

comments to the dean. A copy of the report is maintained in the dean’s office and at the 

Office of Faculty Affairs. The dean reports annual PTR results to the provost. 

 

II. Triggered Review 

 

Triggered Review is required when a faculty member receives a Below Expectations 

rating during the five-year PTR cycle. Faculty who receive an annual evaluation of Below 

Expectations at any time during the five-year PTR cycle shall meet with the dean to 

identify causes of the unsatisfactory evaluation and to plan and implement a written 

Performance Improvement Agreement (PIA). The PIA is an agreement between the faculty 

member and the dean. It details a plan that the faculty member will follow to improve 

performance in problem areas. Usually, a PIA will be established for one year, but, if 

research deficiencies warrant a longer period, it may be set for two years. 

 

If the goals of the PIA are being met, as evidenced in the next annual evaluation, the 

faculty member continues in the regular five-year post-tenure review cycle. If the goals of 

the PIA are not met at the next annual merit evaluation, an extensive review shall be 

initiated. 

 

III. Extensive Review. 

 

Extensive Review is required when a faculty member receives a second Below 

Expectations rating during the five-year PTR cycle. 
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The Committee shall examine the documents and other sources required for regular 

review plus the PIA from the last cycle, any differentiated workload agreements, the faculty 

member’s written self-evaluation of performance, and any other material submitted by the 

faculty member. An assessment of research or scholarly work may use reviews external to 

the university if either the committee or the faculty member requests them. When external 

reviews are used, the committee and the faculty member shall recommend a list of 

reviewers whom the committee shall invite. External reviews shall remain confidential; the 

faculty member shall not have access to them. 

 

The committee shall write a summary evaluation of teaching, research/scholarly 

work, and service and shall share this report with the faculty member. The report shall 

contain an enumerated list of deficiencies and is not subject to approval by the faculty 

member. Upon receipt of the report, the faculty member shall write within 20 calendar days 

a development plan, covering one or two years, which shall describe performance goals, 

strategies for attaining goals, a timeline for attaining goals, and specific means of 

measuring progress for each deficiency listed in the report.  

 

The committee shall review a draft of the plan and provide written feedback to the 

faculty member and to the dean. The committee shall review a second draft (if necessary) 

and make a recommendation to the dean to accept or not accept the faculty member’s plan. 

The dean shall either accept the plan or work with the faculty member to develop an 

acceptable plan. 

 

If either the dean or the faculty member feels that an impasse has been reached, the 

matter shall be referred to the Vice Chancellor’s Academic Committee (VCAC). The VCAC 

shall consider the materials assembled for the Extensive Review, the recommendation of 

the committee, and any additional materials submitted by the parties or requested by the 

VCAC, and it shall issue a binding set of findings which shall constitute the Approved 

Development Plan (ADP). 

 

At the completion of the Development Plan period (1 or 2 years), the dean, in 

consultation with The PTR committee, shall assess the progress of the faculty member 

towards meeting the goals of the ADP and shall submit to the provost a report and 

recommendation on whether the ADP’s goals have been satisfactorily met. The provost, 

following consultation with the VCAC, shall determine whether the faculty member has 

met the ADP’s goals. If the goals have been met, the faculty member shall prepare a new 

Professional Plan and begin a new five-year PTR cycle. If the faculty member is judged by 

the provost not to have attained the goals of the ADP, the provost may recommend 

appropriate sanctions to be imposed on the faculty member by the chancellor in accordance 

with the rules of the university. 

 

 

 

PART 6: Reappointment and Promotion of Non-Library Teaching-Track 

Faculty 

 

§1.6.1 Temporary rule 
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Pending development of permanent bylaws on this topic, the faculty delegates to the 

Teaching Faculty Evaluation Committee the authority to develop and implement 

procedures for the reappointment and promotion of teaching-track faculty. 

 

§1.6.2 Full-faculty review 

Any teaching-track faculty member aggrieved by the outcome of the process carried out 

pursuant to §1.6.1 may petition the full faculty for review and a recommendation to the 

dean on their case. 

 

 

PART 7: Reappointment and Promotion of Teaching-Track Library 

Faculty 

 

§1.7.1 Temporary rule 

Pending development of permanent bylaws on this topic, the faculty delegates to the 

Teaching-Track Faculty in the law library the authority to develop and implement 

procedures for the reappointment and promotion of teaching-track library faculty. 

 

§1.7.2 Full-faculty review 

Any teaching-track library faculty member aggrieved by the outcome of the process carried 

out pursuant to §1.7.1 may petition the full faculty for review and a recommendation to the 

dean on their case. 

 

 

PART 8: Annual Peer Review and Salaries 

 

§1.8.1 Annual peer review 

A. Each subcommittee of the Annual Peer Review Committee shall make evaluations of all 

faculty members under that subcommittee’s coverage. Those evaluations shall then be 

submitted to the dean in the form of an annual report. The evaluations for library faculty, 

however, shall be submitted to the director of the law library, who shall then make salary 

recommendations to the dean, who shall be guided by those recommendations. Members of 

the committee shall be evaluated by the dean instead of the committee. 

 

B. Each faculty member shall submit the self-evaluation materials requested by the 

committee, to be evaluated according to the allocation of work in each faculty member’s 

contract. The committee shall consider performance during the prior calendar year and 

performance over the faculty member’s academic career, but the committee’s deliberations 

in allocating annual ratings shall not be as extensive as those undertaken for 

reappointment, tenure, or promotion reviews. 
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C. The committee shall assign a rating to each faculty member: far exceeds expectations, 

exceeds expectations, meets expectations, falls below expectations, or inadequate. The 

median rating shall be “exceeds expectations.” When appropriate, the committee may add 

comments to be considered by the dean in making decisions on salary. Ratings shall take 

into account the contractual allocation of each faculty member’s workload. 

 

§1.8.2 Annual review with the dean 

A. The Annual Peer Review Committee’s recommendations shall guide the dean’s decisions 

on faculty salaries. 

 

B. The dean shall meet privately with each faculty member to indicate and explain any 

recommendations made for annual salary increases. The faculty member shall be 

given the opportunity to comment on, and to present evidence challenging, the propriety of 

the recommendation. To the extent practical, such salary discussions shall take place before 

any recommendation is made to the university administration. Otherwise, they shall occur 

as soon as practical thereafter. 

 

§1.8.3 Faculty and senior staff compensation report 

A. The Dean’s Office shall publish annually a complete report of all compensation paid or 

committed to each member of the faculty during the preceding fiscal year. The report will 

be prepared during the summer months and will be available for inspection by the first day 

of September in each year. The report will not be circulated but a copy shall be provided to 

any faculty member who requests it. It will be a public document, subject to the Open 

Records Act. A copy will be maintained in the dean’s conference room, so that it can be 

inspected at any time by any interested person without making a request to anyone. 

 

B. For purposes of this report the following definitions apply: 

(1) Faculty includes the dean, members of the classified staff, visiting faculty, 

adjuncts, or adjoints. 

(2) Compensation means any payment from any source, public or private, which is 

paid by the law school, the university, or the University of Colorado Foundation. It 

does not include benefits paid to a faculty member as part of the standard benefits 

package provided by the university, but does include any payments beyond the 

standard amounts. 

 

C. As to each faculty member the report shall specify the items of payment under three 

categories: salary, research grants, and other payments. As to each item of payment the 

report shall indicate the amount, the source of the funding, and the purpose of the 

payment. For example: 

 

John Doe, Professor 

Salary Source Purpose 

$75,000 Appropriated funds 9-month salary 
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10,000 Holmes Endowment Holmes professorship stipend 

Research Grant 

$5,000 Dean's Discretionary Summer research grant 

Other Payments 

$1,500 Dean's Discretionary Faculty Development Fund 

$500 Dean's Discretionary Travel to Reno Conference 

 

In addition to the report due in September 1994, and annually thereafter, a similar report 

will be prepared for the past two fiscal years. 

 

§1.8.4 Faculty salary grievance procedure 

A. Salary grievances filed by tenured or tenure-track faculty shall be decided by a three- 

person panel to consist of one member elected annually by the faculty at its first meeting of 

the academic year, a second member appointed by the dean within one week after the 

election, and a third member selected by the first two within one week after appointment of 

the second. All panel members shall be persons on full-time service during the fall semester 

who participate in the main faculty salary raise pool and are tenured or tenure-track 

faculty. 

 

B. A salary grievance filed by a person who is not tenured or tenure-track faculty shall be 

decided by a three-person panel to consist of one member named by the grievant at the time 

the request is filed, one member appointed by the dean within three days thereafter, and 

one member jointly named by the first two within three days after appointment of the 

second. All members of the panel shall be persons on full-time service during the fall 

semester who participate in a salary raise pool. 

 

C. To have a salary review request considered in the current academic year, an aggrieved 

person shall file a written request by September 15. The applicable panel shall establish its 

own procedures, consider evidence, and report its conclusion in writing to the dean by 

October 15 of the same year. To award any salary increase, the panel vote shall be 

unanimous. The decision of the grievance panel shall be the final decision of the law school. 

 

E. The basis for salary review for tenured or tenure-track faculty shall be career merit, 

defined according to the vice-chancellor's memorandum of December 20, 1994 (as amended 

or superseded), and according to the law school’s traditional measures of teaching, 

scholarship, and service. Evidence of these measures shall be the factors listed below. 

Salary review for other persons shall be on the same basis except when adjustments for the 

grievant’s assigned duties are appropriate. 

 

Teaching and/or Practice of Librarianship 

• Evaluations by students 
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• Evaluations by colleagues 

• Creation of new courses or course materials 

• Number of credit hours taught 

• Number of students taught 

• Use of writing assignments or other labor-intensive techniques in teaching 

• Supervision of independent research and externships 

• Teaching awards 

• Other evidence deemed appropriate by the dean 

 

Research 

• Quality and quantity of published research 

• Quality and quantity of long-term work in progress 

• Recognition of the value of work by the local, national, and when appropriate, 

international community 

• Scholarly speaking engagements 

• Prizes for scholarship 

• Other evidence deemed appropriate by the dean 

 

Service 

• Contributions to the law school community, including outreach into the 

larger community that adds to the school’s reputation or standing 

• Contributions to the university community, including outreach 

• Contributions to the local and state communities, such as volunteer activities 

• Contributions to scholarly and professional organizations 

• Other evidence deemed appropriate by the dean 

 

 

 

 

ARTICLE TWO 

Admission and Expulsion 

 

PART 1: Rules Applicable to All Students 
 

§2.1.1 General policy on admissions 

 
A. The law school grants admission to qualified applicants who show intellectual promise 

and give evidence of high moral and ethical standards. The admissions program and 

the decision on each applicant are committed to the Admissions Committee and to the 

assistant dean responsible for admissions, operating in accordance with the general 

policies established in this Article, and guided by numerical enrollment objectives 

approved by the faculty. The general admission requirements for each category of 
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student are described in the following Parts. 

 

B. Diversity in the Student Body. The intellectual ability to succeed in law school and as a 

lawyer shall be the primary criterion for admission. The educational program of the 

school is strengthened through the admissions process not only by requiring high 

intellectual, academic, and motivational qualifications of the members of the student 

body as a whole but also by obtaining a diversity of backgrounds, experiences, and 

viewpoints, which will contribute to vigorous student participation and interaction in 

the formulation, analysis, and evaluation of legal principles and the relation of these 

principles to changing institutional, economic, and social conditions and concerns. 

Therefore, in addition to other criteria, the admissions process shall take into account 

the needs of the school for such diversity, subject to such guidance as the faculty may 

from time to time provide. 

 

C. By unanimous agreement, in exceptional circumstances, the dean, the faculty chair of 

the Admissions Committee, and the assistant dean responsible for admissions may 

waive any requirement for admission, provided that no person shall be admitted in 

violation of the standards of the American Bar Association or the Association of 

American Law Schools. 

 

§2.1.2 English proficiency 

 

All applicants are required to meet a standard of English proficiency established by the 

assistant dean responsible for admissions. At minimum, the criteria for proficiency shall 

include a minimum score on the Test of English as a Foreign Language (TOEFL), or 

similar standardized test, for all applicants who have not satisfactorily completed at least 

two years of full-time academic study in English at an accredited institution.  

 

§2.1.3 Sanctions (including expulsion) for honor code violations 

 
A. Proceedings to discipline a student based on alleged violations of the Honor Code shall 

proceed under that Code, and a student found to have violated the Honor Code is 

subject to the penalties provided in that Code. The “Faculty Review Committee” 

referenced in the Honor Code shall be a subcommittee, composed solely of resident 

faculty, of the Academic and Student Affairs Committee. 

 

B. Faculty Review. If the final action under the Honor Code includes a sanction, it shall 

be reviewed by the faculty as follows, regardless of whether any party requests review: 

 

(1) The student-respondent shall have ten calendar days after receiving the report 

of the final action under the Honor Code to file a written reply to the decision. The 

dean may extend this limit for good cause. 

 

(2) After the student-respondent’s reply has been received or the ten-day period 

has expired, the dean shall make all documents and other materials of record in 
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the case available for review by the faculty. The faculty shall be notified of the 

proceedings and of the materials prepared for their review. 

 

(3) The faculty shall have ten calendar days to review the materials. Electronic 

voting shall be held open during the entire ten-day period. If a majority of the 

voting members on duty fail to vote to review the sanction, then the decision 

reached pursuant to the Honor Code shall be deemed the decision of the faculty. If 

a majority of the voting members on duty vote to review the sanction, the dean 

shall call a meeting for this purpose. At the meeting, the faculty shall consider 

only the record and shall have authority to increase or reduce the sanction 

imposed. A written report of the faculty’s action shall be prepared and delivered to 

the student-respondent. 

 

§2.1.4 Sanctions (including expulsion) for other misconduct 

 
A. Students at the law school are subject to all applicable university standards of conduct, 

with the procedures and sanctions established by university policy. In addition, for 

purposes of this section, the following conduct shall be violations of the law school rules 

only when the conduct is not a violation of the Honor Code. 

 

B. No student, whether or not currently enrolled in the law school, shall knowingly or 

recklessly engage in or attempt to engage in any of the following conduct: 

 

(1) Providing materially false or misleading information to the law school in connection 

with the student’s admission to the law school;  

 

(2) Changing, falsifying, or tampering with an official or unofficial copy of a student 

transcript in any way that misrepresents the information contained therein; 

 

(3) Making any other material misrepresentation to the university, the law school, or 

prospective employers as to any matter not covered by the Honor Code; 

 

(4) Injuring or obstructing the operation of the law school in any of its academic or 

related functions; 

 

(5) Injuring or obstructing the academic performance of their fellow law students. 

 

C. A student found to have violated the rules stated in this section may be expelled, 

suspended indefinitely or for a definite period, or refused permission to re-enroll, or 

may be subject to such lesser penalty or conditions as the faculty may impose.  For 

changing, falsifying, or tampering with an official or unofficial copy of a student 

transcript in any way that misrepresents the information contained therein, the 

presumed penalty is expulsion. 

 

D. Upon referral by the dean and upon at least ten days’ written notice to the student-

respondent, a disciplinary subcommittee, composed solely of faculty, of the Academic 

and Student Affairs Committee shall conduct a hearing at which the student-
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respondent shall have the rights to appear in person, to be represented by counsel, to 

present evidence and argument, and to confront and cross-examine accusers. If a 

faculty member is an accuser in the case, that member shall not participate as a 

member of the disciplinary subcommittee or as a member of the faculty reviewing the 

decision of the disciplinary subcommittee. A student-respondent shall not be 

represented by a member of the faculty. 

 

E. Law School Representative. The dean shall appoint a person, ordinarily an assistant or 

associate dean, to present evidence and argument against the student-respondent. 

Whoever presents evidence against the student-respondent shall not have any other 

role in the case. 

 

F. Burden of Proof. The law school shall have the burden of proof, and a violation shall be 

found only upon clear and convincing evidence. 

 

G. Decision and Report. After reaching its decision, the disciplinary subcommittee shall 

prepare a written report setting forth its findings and, if a violation is found, its 

recommended sanction. The report shall be delivered to the student-respondent and to 

the dean. A disciplinary subcommittee decision that no violation occurred is not subject 

to further review. When the disciplinary subcommittee finds a violation and 

recommends a sanction, the dean shall either affirm or reduce the recommended 

sanction. 

 

H. Faculty Review. Upon the dean’s final action, any sanction approved by the dean shall 

be reviewed by the faculty, regardless of whether review is requested by a party, under 

the following procedures:  

 

(1) The student-respondent shall have ten calendar days after receiving the report 

of the dean’s action to file a written reply to the decision. The dean may extend 

this limit for good cause.  

 

(2) After the student-respondent’s reply has been received or the ten-day period 

has expired, the dean shall make all documents and other materials of record in 

the case available for review by the faculty. The faculty shall be notified of the 

proceedings and of the materials prepared for their review.  

 

(3) The faculty shall have ten calendar days to review the file. Electronic voting 

shall be held open during the entire ten-day period. If a majority of the voting 

members on duty fail to vote to review the sanction, then the dean’s decision shall 

be deemed the decision of the faculty. If a majority of the voting members on duty 

vote to review the sanction, the dean shall call a meeting for this purpose. At the 

meeting, the faculty shall consider only the record and shall have authority to 

increase or reduce the sanction imposed. A written report of the faculty’s action 

shall be prepared and delivered to the student-respondent. 

 

§2.1.5 Re-admission of expelled studentsii 
 

A. An expressly barred re-admission, permanently or for a period of time not yet expired. The student 
must comply with any re-application requirements imposed by the Admissions Committee, including 
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submission of a statement explaining why the student believes they can complete the course of study 
in the law school satisfactorily, transcripts from any educational institution attended since leaving the 
law school, and materials relevant to matters of personal conduct.  
 

B.  The Admissions Committee may decide whether to re-admit the student or it may refer the matter 
to the faculty. 
 
 

C. Re-applications from students who were expelled for violation of the Honor Code or for other 
misconduct may be granted only under highly exceptional circumstances. 
 

D. Re-applications from students who were expelled for failure to make satisfactory progress may be 
granted, in the discretion of the Appointments Committee (or the faculty), if it determines that, if re-
admitted, there is a substantial probability that the student will be successful in raising their 
cumulative average to the required 2.0 by the end of the following semester and will be able to 
maintain such minimum average thereafter. 
 

E. The Appointments Committee (or the faculty) may attach any terms or conditions to re-admission 
that it determines to be appropriate. 

 

§2.1.6 Leaves of absence 
 
A. A JD student who has completed their first year in good standing may request a leave 

of absence by notifying the dean’s office. Such requests are ordinarily approved, so long 

as the leave will not impair the student’s ability to complete the JD program within the 

time allowed by Section 3-1-1. 

 

B. A student re-enrolling after a leave of absence must comply with procedures and 

deadlines imposed by the Admissions Committee and must submit supplemental 

materials relevant to matters of personal conduct. 

 

C. First-year JD students, MSL students, and LLM students are ordinarily not eligible to 

take leaves of absence. Such a student who dis-enrolls from the law school and later 

wishes to return must re-apply, except: 

 

(1) An approved part-time schedule for an MSL or LLM student may, in the discretion 

of the faculty director of the program, include a semester in which the student is 

not enrolled. 

 

(2) Any student in good standing may request a leave of absence because of military 

service; alternative service in satisfaction thereof, whether compulsory or 

voluntary; or VISTA or Peace Corps service. Leave shall be granted until the first 

practicable opportunity for the student to re-enroll after completing their initial 

service commitment. 

 

§2.1.7 Non-degree-seeking students 

 
A. A limited number of graduate students from other areas of the university, who are 

qualified to pursue special work within the policy of the Association of American Law 

Schools or the American Bar Association, may be admitted to certain courses as special 
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students, though not as candidates for a law degree, upon the approval of the dean’s 

office and the teacher of each course involved, provided there is room in the course 

without displacing a regularly admitted student. Coursework under this provision  

shall not be counted in computing class standings, nor shall it be counted toward the 

total number of credit hours required for graduation if the student is later admitted as 

a degree candidate, except on approval of the faculty, but such work done in a required 

course and in which the student received a grade of C or above may be counted in 

fulfillment of the specific course requirement (i.e., the required course need not be 

repeated). 

 

B. JD candidates enrolled in other law schools that are members of the Association of 

American Law Schools or fully approved by the American Bar Association may enroll 

as visiting students upon filing an application and a letter of good standing from the 

dean of the law school in which the student has been enrolled, as directed by the 

registrar. Law students from non-US jurisdictions may enroll as visiting students 

pursuant to an agreement between this law school and the student’s home school. 

If the visiting student intends to transfer to this law school and to receive credit for the 

visiting work toward a degree from this school, they must apply as a transfer student. 

If final acceptance as a transfer is not granted until after enrollment as a visitor, the 

student may receive credit toward graduation for work done as a visitor in the 

discretion of the dean’s office. 

 

§2.1.8 Disclosure to bar examiners 
 
Conduct of any student that casts doubt on their eligibility for admission to the practice of 

law, whether or not such conduct relates to the law school or any of its functions and 

whether or not any hearing has been held, may be disclosed by the dean’s office or by a 

member of the faculty to the bar examiners of this state or of any other jurisdiction in 

which the student may later seek admission to the bar. 

 

 

PART 2: JD Program:  
Participation in the JD program is governed by these rules and by the rules in Part 1, 

which apply to all students. 

 

§2.2.1 Admission of new JD students 
 
Students who have not previously attended law school shall: 

 

A. Possess high moral and ethical character as evidenced by the information given on 

application forms and letters of evaluation. 

 

B. Present transcripts from each college attended showing award of a baccalaureate 

degree, successful completion of at least 90 semester credit hours or 135 quarter credit 

hours, and an acceptable undergraduate grade average as computed from all 

transcripts filed. Otherwise-qualified applicants who are currently enrolled in a college 

or university may be accepted during their senior year for admission in the following 

fall on condition that they actually receive a baccalaureate degree before enrollment. 
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C. Present an acceptable score on the Law School Admission Test. 

 

D. Indicate a willingness to subscribe to the law school’s student-administered Honor 

Code and to the university’s Student Code of Conduct. 

 

§2.2.2 Admission of transfer students to the JD program 

 
Students transferring into the JD program shall:  

 

A. Meet all the criteria for students who have not previously attended law school. 

 

B. Present final transcripts reflecting all law school work undertaken, with a cumulative 

grade average sufficient to indicate probable success in the JD program. The  

previously attended law school(s) must have been a member of the Association of 

American Law Schools or fully approved by the American Bar Association. Applicants 

who have attended law schools not in either of these categories must meet all 

requirements for transfer students but may be admitted only to the entering class. 

 

C. Present a letter from the dean of each law school previously attended, stating that the 

student is in good standing and is eligible to continue at that institution without 

qualification.  

 

§2.2.3 Credit and standing for transfer students 
 
A. Credit for work completed before transferring into the program shall be granted in an 

amount and on such conditions as are determined by the dean’s office, in no case to 

exceed the number of credit hours earned with a grade of C or higher. Transfer 

students will not be given formal credit for courses taken at other law schools until 

they have completed at least one semester of work in this law school with an overall 

average of C or above, although informal evaluation may be made at or before the time 

of initial registration in this school. They are admitted to such advanced classes at the 

law school in their entering semester as may be determined by the dean’s office, but 

with the understanding that no credit for work at other schools will be recorded on 

their transcript until they have achieved the requisite average here. 

 

B. Grades received for courses taken in other law schools will not be counted toward class 

standing in this law school. Such standing will be calculated on the basis of coursework 

in residence here. The dean’s office may, in its discretion, decide whether grades 

received by a transfer student, as a visiting student at this law school before admission 

as a regular student, shall be counted toward class standing after admission. 

 

C. No credit shall be given for work done in American law schools that are not members of 

the Association of American Law Schools or fully approved by the American Bar 

Association. Transfer students from such law schools shall be admitted without 

advanced standing and without credit for any work done in such law school. 

 

D. Transfer students who are not, at the time of transfer, in good standing and eligible to 
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continue without qualification in the school from which they come are not normally 

admitted to the law school. Should a student be admitted upon waiver of this 

requirement, however, the student will be admitted only without advanced standing 

and without credit for any work done in the previous law school or schools, except by 

action of the faculty. 

 

§2.2.4 Expulsion for failure to make satisfactory progress 
 
Any JD student whose cumulative grade average is below 2.0 at the end of any semester 

shall be expelled at the end of their first semester (not summer term) of law school 

attendance thereafter, unless by that time they have brought their cumulative average to 

2.0, except: 

 

A. Any student whose cumulative grade average at the end of their first full semester of 

law school attendance is below 1.7 shall not be eligible to continue. 

 

B. Any student whose semester average for the second semester of law school attendance 

is 2.0 or above shall be eligible to continue for a third semester, although their 

cumulative average is below 2.0. 

 

C. A student permitted to remain for a third semester under subsection (B) shall be 

eligible to continue for a fourth semester if their semester grade average in the third 

semester, carrying a normal load, is as much above 2.0 as their cumulative average 

after the second semester is below 2.0. A student failing to reach a 2.0 cumulative 

average at the end of their fourth semester shall not be eligible to continue. 

 

D. Examples (assuming an equal number of credit hours in each semester): (1) Average for 

first semester – lower than 1.7; not eligible to continue; (2) Average for first semester – 

1.8; average for second semester – 1.9; not eligible to continue; (3) Average for first 

semester – 1.8; average for second semester – 2.1; eligible to continue for a third 

semester under (B); (4) If the student in example (3) earns an average of 2.05 in their 

third semester, they would be eligible to continue for a fourth semester under (C). 

 

 

PART 3: MSL Program:  
Participation in the MSL program is governed by these rules and by the rules in Part 1, 

which apply to all students. 

 

§2.3.1 Admission of MSL students 

 

A. The MSL program provides concentrated study to non-lawyers whose careers would be 

enhanced by limited legal training within a specialty area. The specialty areas build on 

the distinctive strengths of the law school and the particular needs of the Colorado job 

market. The MSL program is administered by a faculty director for each specialty area. 

 

B. Applicants for the MSL program may not have a JD upon entry to the program and 

may not transfer credits toward a JD if one is later pursued. In addition, applicants 

shall: 
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(1) Possess high moral and ethical character as evidenced by the information given on 

application forms and letters of evaluation. 

 

(2) Present transcripts from each college attended showing award of a baccalaureate 

degree with an appropriate program of study, successful completion of at least 90 

semester credit hours or 135 quarter credit hours, and an acceptable undergraduate 

grade average as computed from all transcripts filed. 

 

(3) Indicate a willingness to subscribe to the law school’s student-administered Honor 

Code and to the university’s Student Code of Conduct. 

 

(4) Meet any additional admissions requirements established jointly by the faculty 

director and the dean. 

 

C. The MSL is ordinarily a one-year, full-time program. With the approval of the faculty 

director, a student may enroll part-time in the MSL program if the student is 

exceptionally well qualified, presents persuasive reasons for pursuing a part-time 

program, and presents a plan that will lead to their graduation within three calendar 

years; and the student’s admission will not result in denial of admission due to lack of 

space to any qualified full-time applicant. 

 

§2.3.2 Expulsion for failure to make satisfactory progress 
 

Any MSL student whose cumulative grade average is below 2.0 at the end of any semester 

shall be expelled. 

 

 

PART 4: LLM Program:  
Participation in the LLM program is governed by these rules and by the rules in Part 1, 

which apply to all students. 

 

§2.4.1 Admission of LLM students 
 
A. The LLM program provides concentrated study in a specialized area of law for students 

who already hold a first law degree, or its equivalent. The LLM program is overseen by 

a faculty director for each specialty area. 

 

B. Applicants for the LLM program shall: 

 

(1) Possess high moral and ethical character as evidenced by the information given on 

application forms and letters of evaluation. 

 

(2) Possess high moral and ethical character as evidenced by the information given on 

application forms and letters of evaluation. 

 

(3) Present transcripts from each college, university, and law school attended showing 

award of a degree sufficient for entry into the practice of law in the relevant 
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jurisdiction and an acceptable grade average as computed from all transcripts filed. 

 

(4) Indicate a willingness to subscribe to the law school’s student-administered Honor 

Code and to the university’s Student Code of Conduct. 

 

(5) Meet any additional admissions requirements established jointly by the faculty 

director and the dean. 

 

C. The LLM is ordinarily a one-year, full-time program. With the approval of the faculty 

director, a student may enroll part-time in the LLM program if the student is 

exceptionally well qualified, presents persuasive reasons for pursuing a part-time 

program, and presents a plan that will lead to their graduation within two calendar 

years; and the student’s admission will not result in denial of admission due to lack of 

space to any qualified full-time applicant. 

 

§2.4.2 Expulsion for failure to make satisfactory progress 
 

Any LLM student whose cumulative grade average is below 2.0 at the end of any semester 

shall be expelled. 

 

 

ARTICLE THREE 

Graduation Requirements, Curriculum, 

and Administration of Courses 

 

PART 1: Graduation Requirements 

 

§3.1.1 Requirements for juris doctor (JD) degree 
 
Satisfactory completion of the following requirements leads to the degree Juris Doctor (JD): 

 
A. Completion of 89 credit hours with a grade-point average of 2.0 or better, provided that 

at least 45 credit hours must be earned for work done at this law school, and a student 

who is not in residence at this law school during the last two semesters of study must 

have earned at least 60 credit hours at this law school. 

 

(1) At least 75 of the 89 credits counted toward the JD degree must be earned in law 

courses that require regular attendance in regularly scheduled classroom sessions 

or direct faculty instruction, including simulation or clinical courses in compliance 

with ABA Standard 304, distance education in compliance with ABA Standard 306, 

and law-related studies or activities outside the United States in compliance with 

ABA Standard 307. In particular, the 75 credits shall not include credit for co-

curricular activities (such as journals and competitions); independent legal 
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research; courtroom observation courses; externships or other study outside of the 

classroom; or coursework completed in another department, school, or college of the 

University of Colorado or in a non-law department at another institution of higher 

learning. 

 

(2) Correspondingly, no student shall receive more than 14 credits toward the JD 

degree for any combination of the following: co-curricular activities (such as 

journals and competitions); independent legal research; courtroom observation 

courses; externships or other study outside of the classroom; and coursework 

completed in another department, school, or college of the University of Colorado or 

in a non-law department at another institution of higher learning. 

 

(3) In addition to the combined limit of 14 credits, the following limits apply to credit 

toward the JD degree for particular categories of activities: 

 

a. No more than 6 credits for non-law courses, except pursuant to a dual-

degree program. Students who receive non-law credit pursuant to a dual-

degree program are not eligible for additional non-law credit. 

b. No more than 10 credits total for co-curricular activities, such as journal 

and competitions, and no more than 5 credits for competitions, except that a 

student may receive up to 7 credits for competitions if those credits consist 

of 2 credits for participation in Barrister’s Council, 1–3 credits for mock 

trial, and 1–3 credits for moot court.  

c. No more than 7 credits total for externships, except that a student who 

completes a single 10-credit externship may receive the entire 10 credits. 

(The 2-credit Remote Externship Component that accompanies a 10-credit 

externship does not count toward this cap.)  

 

B. Completion of all required courses, except when completion of a particular course is 

waived as otherwise provided in these rules. The required courses in effect for the year 

in which a student is first enrolled shall normally govern the requirements for the 

student’s graduation. Requirements for students returning after an interruption in 

their legal education shall be determined by the dean in consultation with the 

Academic and Student Affairs Committee, if changes have been made to the list of 

required courses. 

 

 Required courses to be taken in the first year shall be: 

• Civil Procedure (4 credit hours) 

• Constitutional Law (4 credit hours) 

• Contracts (4 credit hours) 

• Criminal Law (4 credit hours) 

• Legal Research (1 credit hour) 

• Legal Writing I (2 credit hours) 

• Legal Writing II (2 credit hours) 

• Legislation and Regulation (3 credit hours) 

• Property (4 credit hours) 

• Torts (3 credit hours) 
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 Required courses to be taken in the second or third year shall be: 

• Evidence (3 credit hours) 

• Legal Ethics and Professionalism (3 credit hours) 

• Seminar (2 or 3 credit hours) 

• Approved Experiential Courses and Placements (6 credit hours) 

 

The seminar shall require substantial legal research and writing, ordinarily in the 

form of a research paper. Seminars in which written problem solutions or similar 

written work is required shall qualify as seminars if the total written work required 

is equivalent in quantity and quality to a substantial research paper. All papers 

submitted in a seminar shall be subjected to thorough and individual criticism by 

the teacher and, save in extremely exceptional cases, shall thereafter be rewritten 

before being submitted for a grade. 

 

Experiential courses are simulation courses, law clinics, and externships that are 

consistent with ABA Standard 303(a)(3) and that appear on a list of approved 

experiential courses maintained by the dean’s office. At least 2 of the 6 experiential 

credits must be obtained in regularly scheduled class sessions, as opposed to 

externships or other activities subject to the 14-credit cap in §3.1.1.A(2). 

 

C. Completion of the course of study for the Juris Doctor degree no earlier than 27 

months and no later than 84 months after a student has commenced law study at this 

law school or a law school from which this school has accepted transfer credit. 

D. Satisfaction of any conditions imposed at the time of admission. 

E. In addition to the regular degree, a JD student may pursue a dual degree or a 

specialty certificate as set out in Part 4 of this Article. 

F. The law school is a member of the Order of the Coif and confers graduation honors, in 

the form of membership in the Order, according to the criteria set by the Order. The 

local chapter of the order and the dean’s office are responsible for questions regarding 

administration of those criteria. 

 

§3.1.2 Requirements for master of studies in law (MSL) degree 
 
Satisfactory completion of the following requirements leads to the degree Master of Studies 

in Law (MSL): 

 

A. Completion of 28 credits of course work, approved in advance by the faculty director of 

the MSL program, with a numerical average of 2.0 or better. MSL students may 

undertake these credits in a full-time schedule over one year or undertake a part-time 

schedule over a longer period of time. 

 

B. As part of the 28 credits, completion of Introduction to US Law for MSL Students. 

 

C. Demonstration of domain expertise within a specialty track by completing the 
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requirements for the student’s chosen specialty, as determined by the faculty director 

of the track consistent with Part 4 of this Article and subject to approval by the dean. 

Each MSL candidate shall choose one, and only one, specialty track. 

 

D. Satisfaction of any conditions imposed at the time of admission. 

 

§3.1.3 Requirements for master of laws (LLM) degree 
 

Satisfactory completion of the following requirements leads to the degree Master of Laws 

(LLM): 

 

A. Completion of 24 credits of course work, approved in advance by the faculty director of 

the LLM program, with a numerical average of 2.0 or better. 

 

B. As part of the 24 credits, completion of Introduction to US Law for LLM Students and 

Introduction to US Legal Practice: Legal Writing, Research, and Analysis. Either or 

both of these requirements may be waived by the faculty director of the LLM program 

if the student received their first law degree in a common law country. 

 

C. Demonstration of domain expertise within a specialty track by completing the 

requirements for the student’s chosen specialty, as determined by the faculty director 

of the track consistent with Part 4 of this Article and subject to approval by the dean. 

Each LLM candidate shall choose one, and only one, specialty track. 

 

D. Satisfaction of any conditions imposed at the time of admission. 

 

 

PART 2: Curriculum 
 

§3.2.1 Designation of courses 
 
A. The curriculum of the Law School shall consist of courses, seminars, and other 

academic programs or activities approved by the faculty and designated by the dean to 

be offered in a given semester. Sufficient courses shall be offered each year to make it 

possible for any regular student to complete the normal course of the JD degree in 6 

semesters (fall and spring). The faculty may approve, for inclusion in the law school 

curriculum, courses taught by law faculty in other schools or departments in the 

university. The dean and faculty reserve the right to change any announced courses, 

schedules, or teachers. 

 

B. Only a course that qualifies as a research and writing seminar under §3.1.1.B of these 

Rules shall be designated as a seminar in the title of the course. 

 

C. In accordance with ABA Standard 310, including Interpretations 310-1 and 310-2: 

 

(1) Each credit hour awarded for any law school course shall reasonably approximate 

at least one hour of classroom or direct faculty instruction per week for a fifteen-

week period (or the equivalent total amount over a different period of time). The 
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fifteen-week period may include fourteen weeks of instruction and a week for a final 

examination. 

 

(2) For each hour of classroom or direct faculty instruction, students are expected to 

perform at least two hours of out-of-class work. An “hour” of classroom or direct 

faculty instruction shall be at least 50 minutes. 

 

(3) A credit hour awarded for other academic activities, including non-law courses, 

shall require the equivalent amount of student work as would be required for a 

credit hour for an ordinary course. 
 

§3.2.2 Sections and electives for first-year JD students 
 
Taking the full schedule of required first-year courses constitutes a full load for a first-year 

JD student. First-year JD students will be assigned to sections on such basis as the dean’s 

office deems appropriate with a view toward distributing students equitably in sections. 

Students may not transfer between sections except with the approval of the dean’s office 

upon a showing of unusual circumstances. 

 

In the spring semester, first-year JD students may enroll in electives that are designated as 

first-year electives. 

 

§3.2.3 First-year JD writing requirement for small sections 
 

Teachers of first-year small sections in the JD program shall require writing exercises 

during the semester, separate from any exam. In the fall term, the exercise shall be 

required but may be ungraded. In the spring term, at least one such exercise shall be 

graded and count for at least 10% of the grade for the course. The appropriate associate 

dean shall convene a meeting of the first-year small-section teachers to discuss and 

coordinate the writing assignments required by this rule. (For purposes of this rule, a first-

year small section is a first-year substantive course in which the enrollment is no more 

than one-fifth of the entering class.) 

 

§3.2.4 Clinical courses 
 

A. A second- or third-year JD student with a cumulative law school grade-point average of 

at least 2.3 is generally eligible to enroll in a clinical course. Clinical teachers have 

discretion to determine whether enrollment in a specific clinic will be limited further 

based on the particular requirements of that clinic. If a student has a cumulative law 

school grade-point average of at least 2.0 but less than 2.3, the student may enroll in a 

clinic only with the permission of both the teacher of the course and the director of the 

clinic. LLM students may also enroll in clinical courses, at the teacher’s discretion. 

 

B. Because of the clinic’s responsibilities to its clients, a student who is not meeting the 

essential work requirements of a clinical course may be required to withdraw from that 

clinic and will not receive credit for the course. 

 

(1) At the beginning of each term for a clinical course, the teacher shall provide the 
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students with a clear statement of the essential work requirements. 

 

(2) If the teacher determines at any time that a student is failing to meet any essential 

work requirement of the clinic:  

 

(a) The teacher must consult with the clinic director, and both the teacher and the 

clinic director must determine whether the student’s failure is sufficiently 

serious to warrant requiring the student to withdraw and whether there are 

reasonable remedial measures that the student could take to sufficiently rectify 

or mitigate the failure to meet the essential work requirements. (If the clinic 

director is also the teacher, then the second decision-maker shall be the senior 

ranking member of the clinical faculty.) 

 

(b) If the teacher and the clinic director agree that the student’s failure is 

sufficiently serious to require the student to withdraw from the clinic and that 

there are no reasonable remedial measures available to the student, then the 

student will be required to withdraw. The student will receive no credit and no 

grade for the course, and their transcript will show a W for “withdrawn.” 

 

(c) If the teacher and the clinic director disagree about either the seriousness of 

the student’s failure or the prospects for remediation, then a meeting shall be 

called of all full-time clinical faculty members. The teacher and the clinic 

director will present their positions, and a course of conduct will be determined 

by a vote of the majority of full-time clinic faculty. 

 

(3) A student who is required to withdraw from a clinic will not be permitted to enroll 

in another clinical course in the term immediately following the term in which the 

student was required to withdraw. 

 

(4) The mandatory withdrawal process described in this rule is independent of a 

teacher’s authority to grade all students who remain enrolled at the end of the 

term. 

 

§3.2.5 Credit for independent legal research 
 

Subject to the caps specified in §3.1.1.A(3), a JD student may earn up to 3 Independent 

Legal Research credits in or after the fifth semester in the JD program through pursuit of a 

research interest that is not otherwise available for the student to study. The student 

desiring credit must, before enrolling for it, secure approval from a resident faculty member 

(not an adjunct) willing to supervise the project, based on a detailed proposal. In order to 

receive 2 credits for the work, the student must produce a research paper at least 

equivalent to a seminar research paper, as determined by the supervising faculty member. 

As with seminar papers, the normal expectation is that the student will submit a draft for 

thorough critique by the supervising faculty member, after which the student will re-draft 

the paper. The supervising faculty member may require further re-drafts before assigning a 

grade to the work. In extraordinary circumstances, and with the permission of the 

supervising faculty member, a student may petition to receive a total of 3 credits for a single 

project. 
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§3.2.6 Credit for journal work 
 

Subject to the caps specified in §3.1.1.A(3), JD students may receive pass-fail credit for 

participating in the writing, editing, and production of the University of Colorado Law 
Review, the Colorado Technology Law Journal, or the Colorado Environmental Law Journal 
on the following conditions:  

 

A. Credit is awarded by the member or committee of the faculty appointed to advise the 

journal. The decision to award credit, the amount awarded, and the grade (pass or fail) 

shall be based on the record of the student’s work on the journal and on the 

recommendation of the editor-in-chief. (The editor-in-chief is responsible for 

maintaining a record of each student’s work.) Credit may be awarded only to those 

students who devote a substantial amount of time and effort to the writing, editing, or 

production of a journal during the relevant period. 

 

B. A second-year student who is a member of a journal and satisfactorily performs the 

duties of membership will receive 2 credits during that year. 

 

C. Normally, each member of the editorial board of a journal will receive 2 credits for work 

during each semester of the third year of law school. Third-year students not serving on 

the editorial board will not receive credit unless the editor-in-chief recommends them 

for 1 or 2 credits per semester for participation in the writing, editing, or production of 

the journal. 

 

§3.2.7 Credit for faculty-supervised competitions 
 

Subject to the caps specified in §3.1.1.A(3), JD students may receive pass-fail credit for 

participating in faculty-supervised competitions on the following conditions: 

 

A. Credit is available for participation in Barristers’ Council, internal competitions, and 

external competitions. 

 

1. A JD student may earn 1 Barristers’ Council credit (which counts as executive 

board service) per semester, up to a total of 2 credits, for doing one or more of the 

following: serving on the executive board of the Mock Trial or Transactional 

Division of the Barristers’ Council, or International Moot Court; participating as a 

member of the Moot Court Division of the Barristers’ Council; or coaching a 1L 

internal-competition team (for members of the Mock Trial Division, in the spring 

semester).  

 

2. A JD student may earn 1 competition credit for participating in the following 

internal competitions Boss (moot court), Rothgerber (moot court), or the Carrigan 

Cup (mock trial), so long as the student completes a satisfactory brief (moot court) 

or satisfactory competition materials (mock trial) and competes in at least one 

round of the competition. Advancing to later rounds does not confer additional 

credit. 
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3. A JD student may earn 1 competition credit for participating in an external 

competition, so long as the student satisfactorily completes the requirements of the 

competition. Advancing to the later rounds in a competition does not confer 

additional credit. Unless the student has received an exemption from this 

requirement approved by the faculty supervisor of the competition, a student must 

be a member of one of the three Barristers’ Council divisions or International Moot 

Court in order to participate in an external competition. 

 

4. A JD student may earn 1 competition credit for participating in the following 

internal competitions Boss (moot court), Rothgerber (moot court), or the Carrigan 

Cup (mock trial), so long as the student completes a satisfactory brief (moot court) 

or satisfactory competition materials (mock trial) and competes in at least one 

round of the competition. Advancing to later rounds does not confer additional 

credit. 

 

 

B. Credit is awarded by the faculty supervisor of the Barristers’ Council or of the relevant 

competition. The decision whether to award credit, the amount of credit, and the grade 

(pass or fail) shall be based on the student’s brief (for moot court and international 

moot court), competition materials (for mock trial), or satisfactory evidence that the 

student completed their service commitment (for Barristers’ Council). 

 

 

§3.2.8 Credit for externshipsiii 
 

C. Subject to the caps specified in §3.1.1.A(3), a JD student may receive pass-graded 

credits for participating in the externship program as follows: 

 

1. To be eligible for an externship, a student must have earned at least 30 law school 

credits and be in good academic standing at the beginning of the externship. 

 

2. An eligible student may apply to enroll in an externship by submitting the 

application form required by the director of experiential learning. The form must 

include a detailed statement of the proposed program, which must be approved by 

the proposed field supervisor. The field supervisor must be a lawyer or judge who is 

employed by the sponsoring organization, which must be a governmental or non-

profit entity. 

 

3. The externship must include at least 50 hours of working time for each credit hour 

to be awarded and must include a substantial writing component. 

 

4. The externship application must demonstrate, and the director of experiential 

learning must determine, that the proposed program is of substantial educational 

value; that it provides instruction in professional skills and substantive law; that 

the work to be done is of the kind a beginning lawyer might do in a professional 

capacity or is closely related thereto; that it includes a substantial writing 

component; that the field supervisor is a qualified person able to assume the 

burden of supervision; and that adequate records of the time spent by the student 
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will be furnished by the sponsoring organization. 

 

5. When approving a program, the director of experiential learning shall specify the 

educational objectives that should be achieved by the program and shall report 

those objectives to the student and the field supervisor. 

 

6. The student must regularly attend the curricular component of the externship 

program, as instructed by the director of experiential learning. 

 

D. Credit is awarded by the director of experiential learning, in consultation with the field 

supervisor, with whom the director shall maintain a method for communicating 

throughout the externship. The decision to award credit and the amount awarded shall 

be based on the requirements set out above and on the educational objectives specified 

by the director when approving the application. 

 

E. Subject to the caps specified in §3.1.1.A(3), a student may earn up to 7 credits for a 

one-semester externship in Colorado or 10 credits for a national or international 

placement. A student enrolled in a 10-credit externship must simultaneously enroll in 

the accompanying 2-credit Remote Externship Component, which shall be graded. 

With special permission of the appropriate associate dean, the student may substitute 

an alternative course for the Remote Externship Component. 

 

F. The primary purpose of any externship placement is educational. However, a student 

may receive compensation from the sponsor or on its behalf during the period of the 

student’s externship. To the extent that any sponsor chooses to compensate students, it 

must do so in accordance with all applicable federal, state, and local wage-and-hour 

laws. 

 

G. The director of experiential learning  must have a JD but need not be a member of the 

faculty. The director, or another staff or faculty member actively involved in 

administering the externship program, shall make an annual report (orally or in 

writing) to the faculty on the state of the externship program, including information 

about any externships approved for seven or more credits in a semester and 

externships outside of the state of Colorado. 

 

§3.2.9 Credit for courses in other departments at CU-Boulder 
 

A. Subject to the caps specified in §3.1.1.A(3), JD students who have completed two full-

time semesters (or equivalent) in the law school, and MSL and LLM students with the 

permission of their program’s faculty director, may receive pass-graded credit for 

courses offered at the University of Colorado, Boulder, outside the law school, if the 

course has been approved by the Academic and Student Affairs Committee for the 

student’s degree. 

 

B. The approval process is as follows: 

 

(1) Any law student or member of the university faculty may request the Committee’s 

approval of a course for law-degree credit by submitting a letter explaining why the 
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course should be regarded as “law-related” and accompanied by a syllabus showing 

in fair detail the substantive coverage of the course. Only courses at the graduate 

level will be considered, and online courses are disfavored. 

 

(2) The Committee will deny the request if the subject matter of the course 

significantly duplicates a course offered in the law school in the same academic 

year, unless a particular student attempted to enroll in the law school course but 

was unsuccessful because the course was oversubscribed. 

 

(3) If the Committee, in its discretion, approves the course for credit toward one or 

more law degrees, the approval is for one year only. Renewal for any subsequent 

year requires a new request under this rule. 

 

(4) In order to receive credit toward the JD, the student must be regularly enrolled in 

the law school at the time they take the non-law course and must receive a grade of 

B or above. However, for law school purposes, the grade will count only as “pass” 

and will not be used in any grade-point calculations. 

 

§3.2.10 Credit for coursework at other law schools 
 

A. Credit for work done before or in the process of transferring to this law school is 

governed by the rules on transfer students, §2.2.3. 

 

B. A student on leave from this law school may receive credit toward the JD degree for a 

course taken at another law school, including another law school’s study-abroad 

program, provided that: 

 

1. the student obtains approval in advance from the registrar and from the 

appropriate associate dean; 

 

2. the dean or the appropriate associate dean determines that the course has 

substantial content; 

 

3. the school offering the course is either a member of the Association of American 

Law Schools or on the approved list of the American Bar Association; and 

 

4. the student receives the equivalent of a C grade or higher. 

 

C. Credit for study in foreign law schools will be handled as the cases arise by the dean’s 

office. In general, credit will be given only for work of acceptable quality done in law 

schools teaching the common law system and with academic standards apparently 

comparable to this law school’s. 

 

D. Grades received for courses taken in other law schools will not be counted toward class 

standing here. 

 

§3.2.11 Changes to the curriculum 
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Changes to the curriculum, including new courses, new seminars, changes in the credit 

hours for a course, and the like, may be proposed by any member of the resident faculty or 

by the dean. Proposals shall be made in writing, addressed to the Academic and Student 

Affairs Committee, and supported by such data or reasons as are appropriate to the 

proposal. In the case of new courses or seminars, the proposal should be supported by an 

outline of the subject matter to be covered. The Committee may take final action on 

proposals for new seminars and on such minor administrative matters as changes in course 

titles. All other proposed changes shall be studied by the Committee and then submitted, 

with its recommendation, for decision by majority vote of the faculty. 

PART 3: Administration of Courses 

§3.3.1 Scheduling of classesiv

A. By April 1 of each year, the committee shall review and approve or revise the 
curriculum and teaching assignments proposed by the dean for the following academic 

year and submit them to the faculty.

B. After a preliminary schedule of classes for the following semester has been drafted, 
each member of the faculty will be consulted with respect to their proposed schedule 
before a final draft is prepared. To the extent that faculty members tend to request 
similar teaching schedules, the registrar and the dean shall ensure that more and less 
desirable class times are fairly distributed among the faculty over time, consistent 
with the goal of scheduling courses to provide students with access to the full range of 
the curriculum as far as is feasible; provided that the schedule shall accommodate, 
when feasible, a teacher’s pedagogical preferences, such as whether a three-credit 
course should meet two or three times per week or the general time of day (morning, 
afternoon, evening) when a seminar should meet. Permanent faculty should direct 
specific scheduling requests to the appropriate associate dean and not to the registrar.

§3.3.2 Minimum and maximum enrollment

A. No course (or section of a course) may enroll more than 86 students, unless the teacher

consents to a higher limit, provided that the faculty or the Academic and Student

Affairs Committee may establish a lower limit. If the teacher of a course other than a

clinic or a seminar wishes to request a lower limit, they shall submit a request to the

Academic and Student Affairs Committee far enough in advance for the Committee to

act before registration for the term in which the course is to be taught.

B. No seminar shall enroll more than 12 students, except that a teacher may allow up to a

maximum of 15.

C. Maximum enrollment in a clinical course is set by the clinic director in consultation

with the teacher.
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D. If a course other than a seminar or a clinic has an enrollment of fewer than six students 

after the first two scheduled meetings of the course, that course shall automatically be 

cancelled. If a seminar has an enrollment of fewer than three students at the end of the 

first week of classes, that seminar shall automatically be cancelled. The associate dean 

responsible for curricular matters has discretion to waive the obligation of this rule. 

 

§3.3.3 Minimum and maximum course loads 
 
A. No JD student may enroll at any time in coursework that, if successfully completed, 

would exceed 20% of the total coursework required for graduation. 

 

B. First-year JD students must register for the full first-year curriculum of required first-

year courses. A JD student may register for fewer than 10 credit hours in one semester 

of the second or third year of study. In all other regular semesters, a student shall 

register for at least 10 credit hours unless an exception for extraordinary cause is 

approved by the dean’s office.  

 

§3.3.4 Employment during law school 
 

JD students may not be employed during the first two semesters of study except with 

permission from the dean’s office due to exceptional circumstances. No student who is 

enrolled in more than 12 credit hours may be employed more than 20 hours per week. 

 

§3.3.5 Adding, dropping, or withdrawing from a course 
 

A. A student may add a course until the add deadline specified by the university. 

Thereafter, a student may add a course only with the consent of the teacher and the 

dean’s office. 

 
B. No student enrolled in a required first-year course may drop the course without the consent of 

the dean’s office, for good cause shown. 

 
C. No student enrolled in a clinical course may drop that course without discredit (an F grade) after 

the last business day before the first day of classes for that semester without the consent of the 

teacher. 

 
D. No student enrolled in Evidence and Trial Practice may drop such course without discredit (an F 

grade) after the special drop date established and posted by the registrar, except by obtaining the 

consent of the teacher in writing, and only upon approval, for good cause shown, by the dean’s 

office. The dean may from time to time designate similar special drop dates for other courses 

with special scheduling needs. 

 
E. All other upper-level courses may be dropped via the student enrollment system at any time 

before the drop deadline set by the university. After that deadline, but before the withdrawal 

deadline set by the university, a student may not drop a course but may withdraw with the 

permission of the teacher. Such a withdrawal is signified by a W on the student’s transcript. 
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§3.3.6 Attendance 
 

The law school requires regular and punctual class attendance of all students. Absence or 

lateness by a student for more than 20% of the total number of classes in any course shall 

be cause for the teacher to reduce the student’s grade as the teachers deems appropriate, up 

to and including the assignment of an F. A teacher may also increase the grades of 

students whose attendance, preparation, and participation exceed what is required. 

 

§3.3.7 Examinations 
 

A. A two-day period of no classes should be scheduled to precede the examination period 

in each semester. 

 

B. At the start of each semester, each teacher of a course shall notify their students and 

the registrar of their plans regarding any final exam for the course. Unless prohibited 

by university policy, each teacher shall have the option to choose: 

 

(1) A timed in-person exam administered on campus. A 4-credit course is normally 

expected to have a three- or four-hour exam, a 3-credit course a two- or three-hour 

exam, etc.  

 

(2) A timed remote exam, similar to an in-person exam except that students may take 

the exam from any location on the day specified by the registrar; 

 

(3) A one-day remote exam, running from 8am to 5pm, which students may take from 

any location on the day specified by the registrar; or 

 

(4) A take-home exam, which students take on their own time over more than one day 

during the exam period. 

 

These options are administered by the dean’s office in order to facilitate anonymous 

grading. Nothing precludes a teacher from assigning other work, such as research 

papers for a seminar, that is due during the exam period. However, no assignments 

shall be due during the two-day reading period between the last day of classes and the 

first day of exams. 

 

C. A student may ask to reschedule an exam if they have two exams on the same day, 

exams on three days in a row, more than three exams in one week, or an afternoon or 

full-day exam on one day followed immediately by a morning exam. The request to 

reschedule should be made in writing, by the deadline set by the registrar. The registrar 

shall choose which exam to reschedule, and ordinarily the new date will be on the 

nearest later day that does not cause another right to reschedule under this subsection. 

 

D. A student who wishes to request exam accommodations related to disability, religious 

observance, or other accommodations required by law should do so in writing as early in 

the semester as feasible and no later than the deadline set by the registrar. 

 

E. If, due to illness, other medical condition, or similar good cause, a student is unable to 
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appear for an exam or starts an exam and is unable to continue, the student should 

contact the registrar, who may reschedule the exam or permit the student extra time. 

The registrar shall inform the teacher of the course of any such allowances or other 

irregularities in exam administration. 

 

F. The faculty shall retain final exams for one year following the date of the exam. 

 

§3.3.8 Gradingv 

 

A. In any course not designated by the faculty as pass-graded or pass-fail, the teacher 

shall assign to each student a letter grade within the university’s 12-step plus/minus 

grading system. For each credit hour, the letter grades have the following point values. 

Grade Point Value 

A 4.0 

A- 3.7 

B+ 3.3 

B 3.0 

B- 2.7 

C+ 2.3 

C 2.0 

C- 1.7 

D+ 1.3 

D 1.0 

D- 0.7 

F 0.0 

 

B. In a course with a final exam or other anonymously graded assignment, the teacher 

will submit the anonymous grades to the registrar before seeing the list that matches 

each student’s name with an exam number. After submitting the anonymous grades, 

the teacher may obtain the list of names and exam numbers in order to incorporate 

any additional components of the course grade, such as classroom performance and any 

other non-anonymous, graded work. 

 

C. Excepting clinics, practicums, and seminars, the median grade for JD students in all 

courses, shall be B+. This mandatory median applies only to the final grade for the 

course, not grades on particular assignments or exams. 

MSL and LLM students are exempt from this median. 

 

D. The grade I (incomplete) may be given if the teacher and the dean’s office agree that it 

is appropriate due to serious illness of the student or other compelling reason. The 

teacher and the dean’s office shall determine in writing the appropriate date for 

completion of the requirements of the course, not later than the end of the next regular 

(i.e., not summer) term. If the student fails to complete the requirements of the course 

by the assigned date, the I grade will be converted to an F, unless the teacher and the 
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dean’s office agree that the grade of W (withdrawn) is appropriate. The W grade should 

be given only where the circumstances preventing completion of course requirements 

are serious, unforeseeable, and beyond the student’s control. 

 

E. The faculty may designate a course or other activity that earns academic credit as 

“pass-graded.” “Pass- graded” means that the grade of “pass” will be given when in the 

judgment of the teacher the quality and quantity of the work is such that the work 

would be graded as at least a C. Should the work not receive a grade of “pass,” the 

teacher shall assign a letter grade between F and C-minus. 

 

F. In the absence of unusual and extenuating circumstances, such as illness, abnormally 

large classes, or the necessary performance of other law school duties reported to and 

confirmed by the dean, each teacher is responsible for reporting grades to the registrar 

by the 18th day after the date of the last regularly scheduled law school exam for that 

semester. In the absence of such extenuating circumstances, faculty members who miss 

the grading deadline will be fined $100 per day, deducted from their faculty development 

account, and the fact and length of the delay shall be taken into account by the peer 

review committee and in the dean’s annual evaluation of teaching for that person. 

 

§3.3.9 Grade changes 
 

A. Once a grade is recorded, it can be changed only by a majority vote of the faculty, 

except that the teacher who awarded a grade may change it to correct clerical or 

computational errors in recording or calculating the grade. 

 

B. A student seeking a grade change, other than for clerical or computational errors, shall 

first consult with the dean of students and, if so directed by the dean of students, with 

the teacher whose grade the student is challenging. After such meeting(s), the student 

may petition the Academic and Student Affairs Committee for a grade change, 

explaining why the change is warranted. If, after undertaking such investigation as the 

Committee deems appropriate, the Committee determines that a grade change is 

warranted, the Committee shall so advise the faculty, which shall vote on the matter. 

If the Committee determines that a grade change is not warranted, its decision shall be 

final. In any event, the Committee shall have no jurisdiction to consider a petition that 

challenges the academic judgment of the teacher in appraising student performance, 

unless the teacher asks the Committee to change the grade. 

 

§3.3.10 Consequences of failing a course 
 

A. A student who fails a required course may, at their option:  
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(1) repeat the course at the first opportunity in the regular session; 

 

(2) petition the dean in writing for waiver of the requirement, which will be granted 

only under special circumstances; or 

 

(3) petition the dean and the teacher of the course for a partial waiver, which, if 

granted by both the dean and the teacher, allows the student to repeat the 

examination in the course at the first opportunity in a regular session without re-

enrolling in the course. 

 
B. A failed course cannot serve as a prerequisite for another course except with the permission 

of the dean and the teacher of the later course. 

 

 

PART 4: DUAL DEGREES, CERTIFICATES, AND SPECIALTY 

TRACKS 
 

§3.4.1. Dual Degrees 
 

The law school has established dual-degree programs that are governed by the Memoranda 

of Understanding and implementing documents listed below, which are incorporated as 

part of these Rules: 

 

A. JD-MBA Dual Degree Program Understanding with the Business School at CU-Boulder; 

 also governed by the memo on JD-MBA Dual Degree Program Implementation 

 

B. JD-MPA Dual Degree Program Understanding with the School of Public Affairs at CU-

Denver 

 

C. JD-MS and JD-PhD Dual Degree Programs Understanding with the Environmental 

Studies Program at CU-Boulder; also governed by the memo on JD-PhD Dual Degree in 

Environmental Studies Implementation 

 

D. JD-MS Dual Degree Program Understanding with the Technology, Cybersecurity and 

Policy Program at CU-Boulder 

 

E. JD-MURP Dual Degree Program Implementation with the College of Architecture and 

Planning at CU-Denver 

 

F. JD-MD Dual Degree Program Understanding with the School of Medicine at CU-

Anschutz 

 

G. JD-LLB Dual Degree Program with the University of Alberta, Canada 

 

§3.4.2. JD Certificate Programs  
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A. A JD student may earn their degree with a certificate in a particular field of law by: 

 

(1) completing the course requirements for the certificate as set forth below, with a 

grade of at least C in every course designated by the student as satisfying the 

certificate requirements. The student will be awarded the certificate “with honors” 

if they earn at least an A- cumulative average in those courses. 

 

(2) earning at least three credit hours beyond the minimum number of credit hours 

required for graduation. 

 

B. Criteria for offering a certificate program.  

 

(1) Sufficient courses to satisfy the certificate program, and faculty to offer such 

courses, should already be included in the curriculum and offered on a regular 

basis.  

 

(2) Every certificate should require a capstone experience, such as a clinical, 

externship, or seminar experience in the area of specialization.  

 

(3) A member of the faculty shall be designated as the director of each certificate 

program. The faculty director shall maintain, in cooperation with the registrar, a 

policy listing courses that satisfy the requirements for the certificate, to the extent 

they are not fully specified in this rule. Changes to that policy should be circulated 

to the faculty as part of the consent agenda of a faculty meeting; if taken up, such a 

policy may be amended by a majority vote of the faculty. A faculty director has 

discretion to authorize a substitute course for a student on a case-by-case basis 

without amending the general policy for their certificate. The faculty director shall 

maintain a record of all substitutions and provide it to the committee that reviews 

the certificate programs every five years. 

 

(3) Certificate programs should demonstrate not only student interest in the program 

before approval but also continued interest thereafter. Every five years, the dean 

shall appoint a special committee to review the certificate programs, with special 

attention to certificates enrolling fewer than five students per year on average. The 

review shall include consultation with the certificate directors and an examination 

of whether the resources and scheduling commitments required by each certificate 

program are worthwhile, given the number of students participating in the 

certificate program and any other relevant factors, including the opportunity costs 

of faculty and staff time devoted to the program. 

 

C. The Tax Law Certificate requires 18 credit hours, including, in addition to the general 

certificate requirements in §3.4.2.A: 

 

 (1) Income Taxation; 

 (2) Federal Estate and Gift Tax;  
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 (3) a business-entity taxation course, from a list designated by the certificate’s 

faculty director; 

 (4) a tax planning course, from a list designated by the faculty director; 

 (5) a tax policy course, from a list designated by the faculty director; 

 (6) electives approved by the faculty director. 

 

D. The American Indian Law Certificate requires 18 credit hours, including, in addition to 

the general certificate requirements in §3.4.2.A: 

 

 (1) American Indian Law I and II; 

 (2) the American Indian Law Clinic; 

 (3) electives approved by the certificate’s faculty director. 

 

E. The Entrepreneurial Law Certificate requires 21 credit hours, including, in addition to 

the general certificate requirements in §3.4.2.A: 

 

(1) Corporations or Agency, Partnership, and the LLC; 

(2) Venture Capital or Deals; 

(3) one course in intellectual property, from a list designated by the certificate’s faculty 

director; 

(4) one course in financial literacy, from a list designated by the faculty director, which 

may include courses at the CU business school; 

(5) four credits in skills courses in drafting and/or negotiation, from a list designated by 

the faculty director; 

(6) one course to advance the student’s domain expertise, which will usually be a 

graduate-level course on entrepreneurship at the CU business school; but the 

faculty director may approve a substitute course; 

(7) two credits in a capstone experience consisting of either the Entrepreneurial Law 

Clinic or a transactional externship approved by the faculty director;  

(8) participation the New Venture Challenge Fund, the Deming Center Venture Fund, 

the Transactional Law Meet, the Venture Capital Investment Competition, or 

another experience approved by the faculty director; 

(9) if needed to meet the 21-credit requirement, electives approved by the faculty 

director. 

 

F. The Juvenile and Family Law Certificate requires 18 credit hours, including, in addition 

to the general certificate requirements in §3.4.2.A: 

 

 (1) Family Law; 

 (2) at least one of: Domestic Violence; Juvenile Justice; or Parent, Child, and State; 

 (3) the Juvenile and Family Law Clinic, or other clinic approved by the certificate’s 

faculty director; 

 (4) electives from approved by the faculty director, which may include up to two 

credits for a relevant externship and up to one credit for participation in a relevant 

national moot court competition. 
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G. The Environmental, Natural Resources, and Energy Law Certificate requires 18 credit 

hours, including, in addition to the general certificate requirements in §3.4.2.A: 

 

(1) Administrative Law; 

(2) at least three of: Environmental Decision-Making; Environmental Law; 

Foundations of Natural Resource Law and Policy; Energy Law and Regulation; 

Pubic Lands; and Water Law;  

(3) Advanced Natural Resources Law or another seminar in the field approved by the 

certificate’s faculty director; 

(4) at least two additional electives approved by the faculty director, which may include 

a relevant externship. 

 

H. The Health Law and Policy Certificate requires 18 credit hours, including, in addition 

to the general certificate requirements in §3.4.2.A: 

 

 (1) Administrative Law; 

 (2) Health Law and Policy;  

 (3) at least one of: Health Law II: Medical Malpractice Litigation; Bioethics and 

Law; Corporate Transactions in Health Law, Public Health Law and Ethics; or 

Health Care Compliance;  

 (4) at least one transactional drafting course, from a list designated by the 

certificate’s faculty director; 

  (5) a capstone experience consisting of the Civil Practice Clinic or a four-credit 

externship approved by the faculty director; and 

 (6) electives approved by the faculty director. 

 

I. The International Law Certificate requires 18 credit hours, including, in addition to the 

general certificate requirements in §3.4.2.A: 

 

 (1) both International Law and International Human Rights Law; 

 (2) an international law seminar approved by the certificate’s faculty director; and 

 (3) electives approved by the faculty director. 

 

J. The Civil Rights and Racial Justice Certificate requires 18 credit hours, including, in 

addition to the general certificate requirements in §3.4.2.A: 

 

 (1) at least one of American Indian Law, Civil Rights, Criminal Procedure (either 

investigatory or adjudicatory), Employment Discrimination, Critical Race Theory 

(course or seminar), Immigration Law, or International Human Rights; 

 (2) a practice experience in the field (either a clinic or an externship) approved by 

the certificate’s faculty director; and 

 (3) electives approved by the faculty director. 

 

§3.4.3. MSL Specialty Tracks 
 

A. An MSL student must earn their degree in an approved “track” within the MSL 
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program. 

 

B. Criteria for offering a track.  

 

(1) Courses needed to satisfy the certificate program, and faculty to offer such courses, 

should be already included in the curriculum and offered every year.  

 

(2) A member of the faculty shall be designated as the director of each track. The 

director shall maintain, in cooperation with the registrar, a policy listing the 

requirements for the track, to the extent they are not fully specified in this rule. 

Changes to such a policy should be circulated to the faculty as part of the consent 

agenda of a faculty meeting; if taken up, such a policy may be amended by a 

majority vote of the faculty. The faculty director of the track retains discretion to 

authorize a substitute course for a student on a case-by-case basis without 

amending the general policy for the track. The faculty director shall maintain a 

record of all substitutions and provide it to the committee that reviews the MSL 

program every five years.  

 

(3) MSL tracks should demonstrate not only student interest in the program before 

approval but also continued interest thereafter. Every five years, the dean shall 

appoint a special committee to review the MSL program, with special attention to 

tracks enrolling fewer than five students per year on average. The review shall 

include consultation with the program and track directors and an examination of 

whether the resources and scheduling commitments required by each track are 

worthwhile, given the number of students participating in the program and any 

other relevant factors, including the opportunity costs of faculty and staff time 

devoted to the program. 

 

C. The Ethics and Compliance track for the MSL degree requires 28 credits total, 

including, in addition to the general MSL requirements in §3.1.2: 

 

(1) Communications for Compliance Professionals; 

(2) Compliance; 

(3) Ethical Organizations and Professionals; 

(4) either Accounting for Lawyers or Special Topics in Compliance: Investigations, 

unless waived by the track’s faculty director due to prior coursework in accounting; 

(5) electives from a list approved by the faculty director. 

 

§3.4.4. LLM Specialty Tracks 
 

A. An LLM student must earn their degree in an approved “track” within the LLM 

program. 

 

B. Criteria for offering an LLM track.  

 

(1) Courses needed to satisfy the track, and faculty to offer such courses, should be 
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already included in the curriculum and offered every year.  

 

(2) A member of the faculty shall be designated as the director of each track. The 

director shall maintain, in cooperation with the Registrar, a policy listing courses 

that satisfy the requirements for the track, to the extent they are not fully specified 

in this rule. Changes to such a policy should be circulated to the faculty as part of 

the consent agenda of a regular faculty meeting; if taken up, such a policy may be 

amended by a majority vote of the faculty. The faculty director retains discretion to 

authorize a substitute course for a student on a case-by-case basis without 

amending the general policy for their certificate. The faculty director shall maintain 

a record of all substitutions and provide it to the committee that reviews the LLM 

program every five years.  

 

(3) Tracks should demonstrate not only student interest in the program before approval 

but also continued interest thereafter. Every five years, the dean shall appoint a 

special committee to review the LLM program, with special attention to tracks 

enrolling fewer than five students per year on average. The review shall include 

consultation with the program and track directors and an examination of whether 

the resources and scheduling commitments required by each track are worthwhile, 

given the number of students participating in the program and any other relevant 

factors, including the opportunity costs of faculty and staff time devoted to the 

program. 

 

C. The following tracks for the LLM program are approved, and the requirements for each 

are determined by the faculty director of the track: 

 

• Natural Resources, Energy, and Environmental Law 

• International Law and Human Rights 

• Indigenous Peoples Law and Policy 

• Entrepreneurship and Business Law 

• Intellectual Property, Technology, and Telecommunications Law, and 

• U.S. Law for Foreign Lawyers (General or Bar Track) 
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ii §2.1.5 Amended 5/14/2025 
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iv §3.3.1 Amended 5/14/2025 
v §3.3.8C Amended 3/19/2025 


