








 
Part 2: 

REMUNERATION AND FUNDING PLAN 
 

Regarding external funding, faculty members applying for sabbatical assignments are expected 
to apply for external funding (such as fellowships, grants, or clinical work) when appropriate. 
The total university salary to the faculty member, from sabbatical pay and any contract or grant 
administered through the university, shall not exceed university limits. There is no restriction on 
additional non-university income, subject to the faculty member satisfying the duties of the 
sabbatical plan and any contract/grant requirements. If a faculty member on sabbatical 
anticipates funding, sponsorship, employment, gifts, non-financial support, or other benefits 
from foreign institutions or sources, these should be detailed in the sabbatical remuneration 
plan, and all appropriate Export Control procedures should be followed. In addition, faculty 
members on sabbatical leave are not permitted to be paid for any administrative appointments 
or extra teaching during the sabbatical period. 
 
 
(6) Per CU System APS 1024, it is expected that faculty members applying for sabbatical 

will also apply for external funding to the extent it is available. Describe any anticipated 
external funding sources, amount of funding from sources external to CU, and attempts 
to obtain such funding.  

 
I have submitted a proposal to the Spencer Foundation to fund part of my time during AY 2025-
26 working on research investigating gender bias on mixed-format tests that use multiple-choice 
and open-ended items. I expect the use of Bayesian methods will help with some of my 
proposed analyses, thus making this complementary to my sabbatical aims. I regularly have 
contracts to conduct analyses and research related to school accountability and standardized 
testing with the Colorado Department of Education Accountability Unit. This collaboration will 
continue during my sabbatical year, and I anticipate that I can incorporate some of my planned 
sabbatical work into our partnership work as there have been previous instances where the 
potential to apply Bayesian methods have come up. I also plan to meet with the Research and 
Innovation Office (RIO) in early Spring 2025 to identify additional potential external funding 
opportunities to support my sabbatical work. I have not yet identified, but am actively seeking, 
funding opportunities that would support faculty development related to my sabbatical project 
(e.g., funding conference or other training sessions related to Bayesian methods, or support for 
developing instructional modules for use in my course and for dissemination). 
 
(7) Describe the source and amount of any additional funding to support your sabbatical,  
 including departmental or gift funding. 
 
  I have not yet secured external funding. 
 
(8) Describe any anticipated support from foreign or international entities, including research 

collaborators, host universities, or other institutions, (e.g., equipment use, office/lab 
space, lodging or travel). 
 
N/A. 
 

(9) Under the University’s APS 1024, faculty must identify business expenses to be 
reimbursed in connection with a Sabbatical Plan. Please describe anticipated business 
expenses and the funding source for those expenses.  

 
No anticipated business expenses. 

 



(10) Will this plan require international travel? If so, please describe the travel including 
anticipated destination(s). 

 
This plan does not require international travel. 

 
 
 
 
  






