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A Report to the Faculty GCouncil®

During the past several years, 8 bleak fact abour higher educatiom
in American society has become more and more widely rccognized, That
fact s that access to colleges and univevsities has been open only in
a tcker senae to youth who belong to America®s main minority groups--

Black youth, dexican-American yoith, and Indian youth, A recent survey of
the 80 predominantly white state universicies and land-prant colleges in
this country showed thar less than 2% of cheir studeats, undergredudte or
gréduate, were Black; yet Black Americans constitute sowewhat over 117

of the population of the United States, (That survey goes on to remind

us that in 1968 there were more foreign students than American Negroes

in our colleges and universities.) The situation has been much the same
for Mexican-Americans and Indians of whom there has never beea more than

4 handful oh Awericap campuses,

Effors¥s to expand opportunity for higher education for minority students
bave quickened across the country in the last year or two, and many
fratitutions have devised epecial programs to recruit, admit, and support
minurity afudents some of whom, in relaticon to conventional eriteris,
were considered to be "high risk", At the Unlversity of Colorado, the
first propgram began in the svmmer of 1968 with the admission, with
finanefal support, of 78 students, The summer of 1969 saw approximately
250 Mexican-Americans, 150 Blacks, and 50 Indiars in summer Educational
Gpportunity.(EOP) programs, During the present academic year, approximetely
640 undergraduate mwinority students are recelving some degree of financial
support through the EOP pragrams om the Boulder campus. Minerity student
groups of 160 and 40, respectively, are attending the Denver and Colorado
Springs Centers under similar propram augpices,

As 1s evident from the brief time span involved, the minority student
programs ar C.U, have had to be developed rapidly and in response to urgent

#A brief summwary of the major proposals made In this report appears in
an Addandum at the end {(zee p. 26).
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concerns and pressures., [Responsibility for their development has reared
largely with the University administration and the minority student groups
themesalves. Deepite Faculry participation in such programe as that at
the law School, or In eertain Innovative summer prograws as those in
physics and biology for winority high school studentis, faculty invelvement
in any syetematic way has been minfmal, and faeulty understanding of
the implications of these minority program developmente has besn limited,

It was awarenesgs of this latter stare of affairs that led te the
establishment of this committee. Our charge was to examine the various
aspeckts of the University's invelvement in minoerity student education and
to make policy recommendations to the Faculty Council as to the rale the
University should play in this ares in the future. Since our appointment
near the end of Spring semester, we have met frequently to talk with
University administrators, with minority progrem stz2ff, and with minority
students, And we hove wet frequeéntly to talk among ourselves in trylng to
arrive at policy recemiendations that could serve Lo veplace the current,
short-term, University response with & lomger-range perspective,

This report will focus primarily vpon & seties of recommendatiens
which we feel to be essential to achieving the appropriate Universicy
position with regard to minority studente, A preliminary draftc of the
yeport was circulated to some members of the faculety, the student bedy,
and the administration; the present version has benefitted a great deal
from the comments, criticismy, and sugpestions received, In rhe discussion
of our vecommendations we will have the opportunity to deseribe the present
state-of-effalis and to comment om problems which currentiy exist., While
our attention will mainly be on the Boulder campus, we waot to state
ewphatically that our ¢oncern is with the University as a whole, and
our recommendations are meant to apply also te the Denver and Colorado
Springs Centers. As 4 matter of fact, some of our recommendations may be
wore appropriately implewented at the Denver Center, given its lecation in
a large vrban setting with a large minority populdtiom, than at the Boulder
campus, Before turning to the serles of recommendations, several pemeral
comments should be made by way of presmble.

First, it should be clear that the igsues involved in minority student
education ramify rhreoughout every facet of University activity; the simplest
of proposals in rhis area is slveady complex, To talk simply of adnitcing
more miuority students, for example, is to have, at the sAme time, to deal
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with the complexities of recruivment procedures, admission criteria,
counseling gervices, locating addirional minority faculty ond staff,
housing, racial or ethnic studi¢s, vevemue sources, budgetary priorities,
and the like.

Second, the concern with winority edveation involves, and cannot
avold, the wery definition of the nature and the purpose of a state university,
The questions of 'who shall be educated?” and "what are the responsi-
bilities of & state university to the ecicizens of that state?" have been
newly respened by the demands of winority youth, and ne amsunt of recourae
to tradition or past prackice can, in itself, provide an adequate answer,

Thivd, the entire discussion in this report is predicated ecn the

maintenance of the st4ndards of educational excellence traditiomally

apsociated with the University of Colorade. Concern does cxist in the

academic commynity that increased enrollmenk of mincrity students, eapecially
"high risk" students, will inevitably mean 2 lowering of standards or the
developuent of "scecond class™ degreés. Ho one we have talked wirh has
gupported such a development, and it is clearly teo the disadvantage of
minority students themselves to obtain degrees rhe currency of which has
been debased, The @im of minority student programs must be to provide
youth whe previously have been excluded from higher edncation with the
benefits of Chat education., Concern with standards wusc be maintained;
but guch concern must focus on what the university does for its students
and their benefita from it, rather than merely on the credenrials the
students present at the outset. Pretection of the educatiocnal quality of
a C,U. degree can be achieved by the sedulous monitoring of exit oz
graduation standards, irrespective of the length of tima taken or the
academic path which has been followed to that point. The ¢ommittee wants
to make clear its view that this is the only appropriate position for the
University to asaume; the recommendations In this réport dre meant to
reflect that view,

Fourth; none of the rscommendations te be made should in any way be
takep to support separatisut or segregation on the campus whether in the
dormitories or in tha classrooms, Although demands have been made for
raclally separdte classes or housing accommodations at varidus universities
in the past few years, such arrangements are not congonant with the objectives
of higher educetion. Special classes may be necessary at particular times

for particular pgroups of students or way be designed to be of primary
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interest to particulay stvdents, but the general poliey of the University

should be to ipnstitutionalize an open and inteprated educaticnal experience.

Fifth, while the report discusses minority students in general, it
must be kept inm mind that the two main groups involved, the Blacks and the
Mexican-Americans, are distinct groups with thelr ocwn distinctive needs,
alms, and problams. Thus, recomnendations wade in general about minority
students may need to be tailored in quite distinctive ways when implemented
for the two groups.

Finally, none of the recommendations to follow should be taken to
imply criticism of past University actions or present arrangements with
reapect b6 winority programs. On the centrary, the University's effort
thus far has been rémarkable in many ways: the rapid recruitment and
admission of a cignificant number of minority students, the innovation of
support services, the gathering of fimancial resources, and the avoidance
of fracturc and confrontation in the academi¢ community. Credit for these
accomplishments belconga to the administration and te the minority student
groups themselves, Our recommendations reflect only the view that it
is time for explicit inetitutional policy te be formulsted and that,

in its formulation, 1t is time for the faculty's voice to be heard,

1. Our primary and fundamental recommendation is that the University
ghould corimit itself iwmediately and explicitly to a substantial increase
in minority student enrollment at all levels and all campuses of the
University. This compitment should include 2 definite timetable and a
definite rvkerical goal, The cosmitment we recommend is that, by the
1974.75 academit year, the proportion of mineérity students among the in-state
students earolled at the University of Colorado should reflect the propoertion
of each mirority group im the population of the state.

Several aspecta of this recommendation need elaboration. The importance
of an explicit commitment to a long-range emrcllment objective canmot be
overcuphasized. No such commitment exists at preseént, snd its absence ie,
in our view, vespongible for a certein amount of distrust, suspieion, and
hostility among minority students presently on campus, Despite the evident
progress achieved thus far, there is uncertainty asmong rhe students about
the University’s capability and intention to sustaip it, and about whether
continued progress will require eomtinued application of student pressure,
The avowed commitment of the University to an explicit goal is perhaps
the most stabilizing sction the University can take at this point; it





