The University of Colorado Police Department in Boulder is seeking motivated
individuals to join the department as a Police Officer Trainee (called “Police-Intern”).

Officers at UCPD are dedicated to providing high quality police services to enhance
community safety, protect life & property, and to reduce crime and the fear of crime.
Working closely with community members, UCPD officers provide 40,000 students, staff,
and faculty with a full range of police responses.

Persons hired as Police Trainees are currently scheduled to be sponsored at a POST Law
Enforcement Training Academy in January 2012.

Following graduation from the academy, trainees will be required to satisfactorily
complete a department training program lasting up to 20-weeks to gain the skills and
knowledge necessary to provide our community with excellent police services.

Details about the University of Colorado Police Department and the application process
are contained on the following pages. Benefits include health, dental, and life insurance
programs, uniform allowances, PERA retirement, and education benefits.

Please note: If you are currently POST certified with at least one-year of experience,
please apply for the “Police Officer-1" position for which we are also recruiting for at this
time.




DID YOU KNOW:

2 The University of Colorado Police Officers are 7.y 7~ "~
commissioned by the State of Colorado and the ¥ 7 &
City of Boulder? s NT_;

o UCPD Officers are fully certified Peace Officers according to
CRS 16-2.5-120.

o Officers at UCPD have a variety of professional opportunities
including detective, bicycle officer, motorcycle officer,
undercover narcotics officer, a SWAT Team member with the
Boulder P.D. SWAT Team?

o UCPD has it own 10-statation indoor firearms range with a
fully computerized target retrieval system?

o Officers receive in-service training provided by experts in
their fields in a wide variety of disciplines in order to maintain
highly competent officer standards?

o UCPD officers receive firearms training and authorization to
carry service handguns, .223 rifles, and 12-gauge shotguns?

o Officers receive training and authorization to carry non-lethal
alternatives including individual chemical agents, Taser,
Pepperball, and 12-guage bean bag systems?

o Officers have ample overtime opportunities with the frequent
events held at the university such as football and basketball
games, concerts and other events?

o UCPD offers a modern fleet include 4-wheel drives, electric
vehicles, bicycles, motorcycles, and cars?



UNIVERSITY OF COLORADO POLICE DEPARTMENT

Employment Information:

POLICE INTERN (TRAINEE)-

Qualification requirements and other pertinent information for this position
Is available at the “jobsatcu.com” website.

Please refer to job posting number “814445” when visiting the jobsatcu.com
website.

Interested persons are encouraged to apply for this rewarding career
opportunity. To apply:

1. Complete an on-line application for Police Trainee at
https://www.jobsatcu.com; and,

2. Complete and submit a Police Officer Application Addendum form found
at http://www.colorado.edu/police/Jobs. This form can be emailed to:
Karen.pendergraft@colorado.edu.

Application Deadline is August 28, 2011.




UCPD Officer Selection Process:

The following steps are used in selection of a candidate for a police officer position at the
University of Colorado Police Department in Boulder. A candidate must successfully complete
each step prior to being passed on to the next.

State Application & Poalice officer Applicant Addendum are completed and
submitted by the deadline.

A 4 A 4

Candidate meets minimum A check of the applicant’s criminal
experience and/or history shows no criminal violations
educational qualifications that would preclude certification by
as listed in the position POST standards, and the applicant
announcement as has sufficient points on his/her
determined by Human driver’s license.
Resources.

v

Applicant passes the written assessment examination conducted by Employment Services.

¥

Applicant passes the State Board examination conducted by Employment Services.

¥

Applicant submits a Personal History Questionnaire to the Police Department, and passes

skills assessment examination at department.

v v v v v
Referred applicant A background The applicant The referred
passes a polygraph Referred check shows a successfully applicant

examination by
having truthful
answers or
adequate
explanation by the
examiners to
qualify candidate’s
answers.

applicant passes
psychological
tests by scoring
above a “2”
rating on a 5-
point scale.

successful work
history, lack of
criminal
convictions of
violent or integrity
crimes, and
responsibility in
financial matters
for the applicant.

completes and
passes a medical
examination and
stress test to
assure medical
conditions are
suitable for job
performances.

successfully

performs in a

departmental
job-related
interview.

\

\

\ 4

When applicable, the candidate is accepted by the police academy, passes the POST test at
the academy’s conclusion.

h 4

Candidate is sworn in and begins the PTO Training Program. Successful completion of the
PTO program is required for continued employment. After completing the PTO program,
the candidate remains on probation pursuant to State Personnel Rules.




Approximate time table for Police-Intern hiring process:

e Applications accepted: 8-8-11to 8-28-11

e Preliminary Backgrounds: 8-29-11 to 9-9-11

e State Board Timeframe: 9-12-11 to 9-23-11
e Referrals from State Board: 9-28-11

e Department Assessment Boards 10-3-11to 10-14-11
e Backgrounds, Poly, Psychs: 10-17-11 to 11-23-11
e Final Department Interview: 11-28-11to 12-9-11

e Approximate Start date: January 3, 2012

e Approximate Academy Start: January 9, 2012

If you have any questions about the department, please feel free to call Sergeant Simon at
(303) 492-8168.

Detailed information about UCPD is available on our website: www.Colorado.edu/police

University of Colorado Police Department
1050 Regent Drive
Boulder, CO. 80309



