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Faculty/Staff data updated February 2008 for Fall 2007.

http://www.colorado.edu/pba/div/regdivrpt08.pdf
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http://www.colorado.edu/cu-diversity/plans.html
http://www.colorado.edu/cu-diversity/BlueRibbonReport.html
http://www.colorado.edu/cu-diversity/BlueRibbonResponse.html#actionplan
http://www.colorado.edu/cu-diversity/BR/BRC_Update_12-21-06.doc
http://www.colorado.edu/cu-diversity/BR/BRC_Update_12-21-06_Addendum_II.doc
http://www.colorado.edu/cu-diversity/BR/BRC_Update_12-21-06_Addendum_II.doc
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http://www.colorado.edu/SASC/pcdp.html
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http://www.colorado.edu/pba/surveys/climate/06/index.htm
http://www.colorado.edu/buildingcommunity/initiatives.html
http://www.colorado.edu/odh/odh-brochure.pdf
http://www.colorado.edu/odh/downloads/fiscal0506.pdf
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http://www.colorado.edu/cu-diversity/committees/cglbt.html
http://www.colorado.edu/cu-diversity/committees/cglbt.html
http://www.colorado.edu/cu-diversity/reports.html
http://www.colorado.edu/cu-diversity/resources.html
http://www.colorado.edu/cu-diversity/news.html
http://www.colorado.edu/cu-diversity/BR/BRC_Update_12-21-06_Addendum_I.doc
http://www.colorado.edu/cu-diversity/BR/BRC_Update_12-21-06_Addendum_I.doc
http://www.colorado.edu/cu-diversity/newsletter_sp06.pdf
http://www.colorado.edu/cu-diversity/newsletter_sp06.pdf
http://www.colorado.edu/cu-diversity/newsletter_sp06.pdf
http://www.colorado.edu/cu-diversity/training.html
http://www.colorado.edu/cu-diversity/reports.html
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http://www.colorado.edu/diversity/
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http://www.colorado.edu/cu-diversity/lead.html
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http://www.colorado.edu/cu-diversity/newsletter_sp06.pdf
http://www.colorado.edu/chancellor/flagship2030/
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http://www.colorado.edu/cu-diversity/faculty.html#postdoc
http://www.colorado.edu/cu-diversity/plans.html
http://www.colorado.edu/pba/surveys/special/fac_climate_svy.pdf
http://www.colorado.edu/pba/surveys/special/faculty_climate.htm
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http://www.colorado.edu/cu-diversity/FacClimateResults2006.pdf
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http://www.colorado.edu/cu-diversity/newsletter_sp06.pdf
http://www.colorado.edu/cu-diversity/newsletter_sp06.pdf
http://www.colorado.edu/cu-diversity/newsletter_sp06.pdf
http://www.colorado.edu/cu-diversity/newsletter_sp06.pdf
http://advance.colorado.edu/
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http://www.colorado.edu/cu-diversity/training.html
http://www.colorado.edu/cu-diversity/reports.html
http://www.colorado.edu/cu-diversity/reports.html
http://www.colorado.edu/cu-diversity/dtf2007.pdf
https://exchange.colorado.edu/exchweb/bin/redir.asp?URL=https://blackboard.cudenver.edu/
http://www.colorado.edu/cu-diversity/training.html
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http://www.colorado.edu/cu-diversity/newsletter_Fall06.pdf
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University of Colorado at Boulder
Staff Diversity Profile

Percent Minority by Occupational Category

71%
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	RegDivRpt_2007_Final_ForSystem.pdf
	 No substantial differences between female and male faculty. 
	 Women and men did not view the climate in their units significantly differently from one another
	 These results differed from those in the prior year study. In 2005, women faculty were more likely than the majority to report that the atmosphere in their units was problematic.
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	 No substantial differences between female and male faculty. 
	 Women and men did not view the climate in their units significantly differently from one another.
	 These results differed from those in the prior year study. In 2005, women faculty were more likely than men to report that the atmosphere in their units was problematic.
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	 No substantial differences between female and male faculty. 
	 Women and men did not view the climate in their units significantly differently from one another.
	 These results differed from those in the prior year study. In 2005, women faculty were more likely than men to report that the atmosphere in their units was problematic.
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	No substantial differences between female and male faculty. 
	 Women and men did not view the climate in their units significantly differently from one another.
	 These results differed from those in the prior year study. In 2005, women faculty were more likely than men to report that the atmosphere in their units was problematic.
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	No substantial differences between female and male faculty. 
	 Women and men did not view the climate in their units significantly differently from one another.
	 These results differed from those in the prior year study. In 2005, women faculty were more likely than men to report that the atmosphere in their units was problematic.
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	No substantial differences between female and male faculty. 
	 Women and men did not view the climate in their units significantly differently from one another.
	 These results differed from those in the prior year study. In 2005, women faculty were more likely than men to report that the atmosphere in their units was problematic.




