~ BFA SATISFACTION SURVEY, FALL 2004

The BFA wishes 1o accomplish two goals with the Administrator Appraisal Program. Along with the evaluation of the performance of a

specific administrator, we believe it is valuable to assess faculty satisfaction concerning specific issues and policies on campus. This

survey 1s meant to accomplish the latter.

{

| Please use a #£2 pendil to indicate 1= Very Dissatisfied . .. 5= Very Safisfied and ?= Don't Know |

Overall how satisfied are you with the following:

i feaching responsibilities and opportunities (this could include teaching load. O@OOWE @
number, kinds, and size ot classes, as well as i1ssues such as scheduling)
Classroom tacilities OQOWE @
Technological support in teaching OQ®®G &
4 Number of graduate students assisting n teaching O@QO@E &
Departmental support services OOOWE @
©  The support that you receive tor soliciting outside money, such as extromural contracts and grants O@OOWE @
Spuce and facilities, e.g.. office, lab, departmental needs O@®E @
N {Lollaborative relationships with colleagues with whom you work on a routine basis OOe®®E &
Support and encouragement you receive from the University for your research ana creative work O@OOWE @
i Faculty mvolvement i the decision-making process about CU Libraries' holdings (excludes Law Library) O@OR®E @
Fio (U Libranes’ access to matenals from outside resources such as databases, data repositories, and archives OO®E ©®
2. Education and training support otfered by CU Librares’ staff i new intormation rechnotogy DQOWE &
3 Solary relutive 1o your peers at comparable research mstitutions D@OOWE @
I+ Equitabte distribution ot salary, given the current salary structure and resources at (U-Boulder O@O®WE @
> The current health plan OOEWOE @
fee Qther benetits, incdluding retirement OQEOE @
i Faculty governance mrecent years and the progress made i shured governonce @@@)@@‘ @
(X University efforts to recruit/retain a diverse faculiy OQE®WE @
1u. University etforts to retain a diverse undergraduate student body O@Q®WE @
20 Evaluation of teaching OR®E @

f PLEASE SEE SIDE R TO COMMENT ON THESE OUESTIONS OR TO MAKE ADDITIONAL COMMENTS =P i
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