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PERSONAL 
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EDUCATION AND EDUCATIONAL HONORS 
 
Miami University, B.A., 1964 

o Phi Beta Kappa 
o Magna Cum Laude 
o Student Body President 

University of Wisconsin, Ph.D., 1969 
o “Distinction” on Doctoral Examinations 
o Bobbs-Merrill Award: Outstanding Political Science Graduate Student 
o University Fellowship in Recognition of Distinguished Teaching 

 
 
PROFESSIONAL POSITIONS 
 
University of Colorado: September 1973 to present 

 Department of Political Science (Professor) 
o July 1985 to December 1988, Chair 

 Institute of Behavioral Science, August 1978 to present 
o (Research Program Director and member of the Board of Directors) 
o Acting Director, August 1982 to July 1983, August 1996 to July 1997, January 2006 to 

May 2006 
University of Washington: Spring 1977 

o Department of Political Science (Visiting Professor) 
Indiana University: September 1972 to August 1973 

o Department of Political Science (Associate Professor) 
Stanford University: September 1968 to August 1972 

o Department of Political Science (Assistant Professor) and Institute for 
o Political Studies 
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PUBLICATIONS  
 
Books 

 Greenberg, Edward S., Leon Grunberg, Sarah Moore, and Pat Sikora (2010) Turbulence: Boeing 
and the State of American Workers and Managers (New Haven, CT: Yale University Press). 

 Greenberg, Edward S., and Benjamin I. Page (2009) The Struggle for Democracy, 9th edition 
(New York: Pearson Longman Publishers).  

 Greenberg, Edward S., and Benjamin I. Page (2009), America’s Democratic Republic, third 
edition (New York: Penguin Academics). 

 Greenberg, Edward S., John O’Loughlin and Lynn Staeheli (2004),  Globalization and Its 
Outcomes (Guilford Press, New York). 

 Greenberg, Edward S. (1985), Capitalism and the American Political Ideal (Armonk, NY: M.E. 
Sharpe, Inc.; Japanese version published 1994). 

 Greenberg, Edward S., and Thomas Mayer, eds. (1991). Changes in the State (Thousand Oaks, 
CA: Sage Publications). 

 Greenberg, Edward S.(1986),Workplace Democracy (Ithaca, NY: Cornell University Press). 
(Awarded the Dean's Social Science Writing Prize, University of Colorado, 1987; nominated for 
the Sidney Hillman Prize, 1987; paperback edition published in 1988.) 

 Greenberg, Edward S. (1979), Understanding Modern Government: The Rise and Decline of the 
American Political Economy (New York: Wiley). 

 Greenberg, Edward S. (1974), Serving the Few: Corporate Capitalism and the Bias of 
Government Policy (New York: John Wiley and Co.), 273 pp. 

 Greenberg, Edward S. and Richard Young, eds. (1973), American Politics Reconsidered: 
Readings in Power and Inequity in American Society (Belmont, California: Wadsworth), 485 pp. 

 Greenberg, Edward S., David Olson and Neal Milner (1971),  Black Politics: The Inevitability of 
Conflict (New York: Holt, Rinehart and Winston), 374 pp. 

 Greenberg, Edward S. (1970), Political Socialization (Atherton Press, Controversy Series, 1970), 
199 pp.  

 
Refereed Articles and Book Chapters 

 Sikora, P., Moore, S., Grunberg, L., & Greenberg, E. (2009),  “Work-family conflict:  An 
exploration of causal relationships in a 10 year, 4-wave panel study.”  Journal of Occupational 
and Organizational Psychology, Special Issue. Forthcoming. 

 Moore, S, Grunberg, L, and Greenberg, E. (2009), “Managing in Tough Times: The 
Impact of layoffs on Front-Line Managers” Journal of Employee Assistance.  
Forthcoming 

 Grunberg, L, Moore, S, Greenberg, E., and Sikora, P. (2008), “The Changing Workplace and Its 
Effects: A Longitudinal Examination of Employee Responses at a Large Company,” Journal of 
Applied Behavioral Science, Vol. 20, number 10.  

 Sikora, P., Moore, S., Grunberg, L., & Greenberg, E. (2008) “Downsizing and alcohol use:  A 
cross-lagged longitudinal examination of the spillover hypothesis.”  Work  and Stress, Vol 22, 
51-68.  

 Sikora, P., Moore, S., Grunberg, L., & Greenberg, E. (2008), “The Changing Workplace and 
its Effects: Employee attitudinal and Behavioral Responses over time in an American 
Company” Journal of Applied Behavioral Science. Vol 44, 215-236. 
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 Edward S. Greenberg (2008),  “Spillovers From Cooperative and Democratic Workplaces: Have 
the Benefits Been Oversold?” in Brandon Sullivan, John Sullivan, and Mark Snyder (eds.) 
Cooperation and Its Consequences for Public Life. (Malden, MA: Blackwell).  

 Moore, S., Sikora, P., Grunberg L., & Greenberg, E. (2007), “Work stress and alcohol use:  
Examining the tension-reduction model as a function of worker’s parent’s alcohol use.”  
Addictive Behaviors. Vol 32, 3114-3121. 

 Moore, S., Sikora, P.  Grunberg, L., & Greenberg, E. (2007), “Managerial Women and the Work-
Home Interface: Does Age of Child Matter?”  Women in Management Review,  Vol. 22, 568-587. 

 Moore, S., Grunberg, L., Greenberg, E., & Sikora, P. (2007),  “Type of Job Loss and its Impact 
on Decision Control, Mastery, and Depression: Comparison of Employee and Company-Stated 
Reasons”  Current Psychology.Vol.26, 71-85 

 Moore, S., Sikora, P., Grunberg, L., & Greenberg, E. ( 2007). “Expanding the tension-reduction 
model of work stress and alcohol use: Comparison of managerial and nonmangerial men and 
women.”  Journal of Management Studies. Special issue. 

 Moore, S., Grunberg, L., and Greenberg, E. (2006), “Surviving Repeated Waves of 
Organizational Downsizing: The Recency, Duration and Order Effects Associated with Different 
Forms of Layoff Contact” Anxiety, Stress, and Coping, Vol. 19, 309-329. 

 Grunberg, L., Moore, S., & Greenberg, E. (2006).  “Managerial reactions to implementing 
layoffs: The effects on well-being and withdrawal behaviors.” Human Resource Management, 45, 
159-178. 

 Maki, Nancy, Sarah Moore, Leon Grunberg, and Edward Greenberg (2005), “The Responses of 
Male and Female Managers to Workplace Stress and Downsizing.”  North American Journal of 
Psychology 7,  297-314. 

 Moore, Sarah, Leon Grunberg, and Edward Greenberg, (2005), “Development and validation of 
the Stereotype beliefs about women managers scale,”   Current Psychology, 23,  245-256.  

 Sarah Moore, Leon Grunberg, and Edward Greenberg (2005), “Are Female Supervisors Good for 
Employee Job Experiences, Health, and Well-Being?”  Women and Management Review, 20(2), 
86-95. 

 Moore, S., Grunberg, L. & Greenberg, E.S. (2004). “Repeated downsizing contact: The effects of 
similar and dissimilar layoff experiences on work and well-being outcomes.” Journal of 
Occupational Health Psychology, 9. 247-257. 

 Moore, S., Grunberg, L., & Greenberg, E. (2004).  “Development and validation of the stereotype 
beliefs about women managers scale.”  Current Psychology, 23, 245-256. 

 Sarah Moore, Leon Grunberg, and Edward Greenberg (2003), “A longitudinal exploration of 
alcohol use and problems comparing managerial and non-managerial men and women,” Addictive 
Behavior, 28, 687-703. 

 Richard Anderson-Connolly, Leon Grunberg, Edward S. Greenberg, and Sarah Moore (2002), “Is 
lean mean? Workplace transformation and employee well-being” Work, Employment and Society, 
16(3), 389-413. 

 Leon Grunberg, Sarah Y. Moore, and Edward Greenberg (2001), “Differences in psychological 
and physical health among layoff survivors: The effect of layoff contact,” Journal of 
Occupational Health Psychology, 6(1), 15-25. 

 Sarah Moore, Leon Grunberg, and Edward S. Greenberg (2000), “The Relationship Between 
Alcohol Problems and Well-Being, Work Attitudes and Performance: Are They Monotonic?” 
Journal of Substance Abuse, 11, 1-22. 

 (with Leon Grunberg and Sara Moore) (2000), “The Relationship Between Alcohol Problems and 
Well-Being, Work Attitudes and Performance: Are They Monotonic?” Journal of Substance 
Abuse, 11, 1-22. 
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 (with Leon Grunberg and Sara Moore)( 2000),  “Surviving Layoffs: The Effects on 
Organizational Commitment and Job Performance,” Work and Occupations, 27(1), 7-31. 

 (with Sara Moore and Leon Grunberg) (1999), “Alcohol Consumption, Drinking Patterns, and 
Alcohol Problems Among Managerial Versus Nonmanagerial Women and Men,” Current 
Psychology, 18(3), 272-286. 

 (with Leon Grunberg and Sarah Moore) (1999),  “Work Stress and Self-Reported Alcohol Use: 
The Moderating Role of Escapist Reasons for Drinking,” Journal of Occupational Health 
Psychology, 4, 29-36. 

 (with Leon Grunberg and Sara Moore) (1998), “Work Stress and Problem Alcohol Behavior: A 
Test of the Spillover Model,” Journal of Organizational Behavior, 19, 487-502. 

 (with Sarah Moore and Leon Grunberg) (1998), “Correlates of Drug Testing Attitudes in a 
Sample of Blue-Collar Workers,” The Employee Rights and Responsibilities Journal, 11, 135-
150. 

 (with Leon Grunberg and Kelly Daniel) (1996),  “Industrial Work and Political Participation: 
Beyond Simple Spillover,” Political Research Quarterly, 49(2),  305-330. 

 (with Leon Grunberg and Sara Moore) (1996),  “The Relationship of Employee Ownership and 
Participation to Workplace Safety,” Economic and Industrial Democracy,  17, 221-241. 

 (with Leon Grunberg) (1995),  “Work Alienation and Problem Alcohol Behavior,” Health and 
Social Behavior,  36(1), 83-102. 

 Greenberg, Edward S. (1994), “Macro Economic Change and Political Transformation in the 
United States” in Lawrence Dodd and Calvin Jillson (eds.), The Dynamics of American Politics 
(Boulder: Westview Press). 

 Greenberg, Edward S. (1991),  “Reaganism as Corporate Liberalism,” (1991), Policy Studies 
Review, 10(1), 103-126 (awarded the Jeffrey Pressman Award by the Policy Studies Organization 
for the best article published in the Review in 1991). 

 Greenberg, Edward S. (1985), “Representative and Direct Democracy in Self-Managed 
Enterprises,” in Hank Levin and Robert Jackall, Worker Cooperatives in America (Berkeley: 
University of California Press), 171-214. 

 Greenberg, Edward S. (1983), “Context and Cooperation: Systematic Variation in the Political 
Effects of Workplace Democracy,” Economic and Industrial Democracy. Vol. 4/3, 191-223. 
(Awarded the Dean's Writing Prize for the Social Sciences, University of Colorado, Spring, 
1985.) 

 Greenberg, Edward S. (1982), “Capitalism and the Christian Left,” This World, 1(1), 45-55. 
 Greenberg, Edward S. (1982)“In Order to Save It, We Had to Destroy It: Reflections on the 

United States and International Human Rights,” in Fred E. Baumann (ed.), Human Rights and 
American Foreign Policy (Kenyon College, Public Affairs Conference Center Symposium 
Series), 39-69. 

 Greenberg, Edward S. (1982), “Class Rule and the Constitution” in Robert Goldwin and William 
Schambra (eds.), How Capitalistic Is the Constitution? (Washington, D.C.: The American 
Enterprise Institute), 22-48. 

 Greenberg, Edward S. (1981)“Industrial Democracy and the Democratic Citizen,” The Journal of 
Politics. 43(4), 964-981. 

 Greenberg, Edward S. (1981), “Industrial Self-Management and Political Attitudes,” The 
American Political Science Review. 75(1), 29-42. 

 Greenberg, Edward S. (1980), “Participation in Industrial Decision-Making and Work 
Satisfaction: The Case of the Producer Cooperatives,” Social Science Quarterly, 551-569. 

 Greenberg, Edward S. (1978), “Liberal Culture and Capitalist Hegemony,” in Michael McGrath 
(ed.), Liberalism and the Modern Polity: Essays in Contemporary Political Theory (New York: 
Marcel Dekker, Inc.), 42-63. 
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 Greenberg, Edward S., Martha Gimenez, Ann Markusen, Thomas Mayer, and John Newton 
(1977), “Income Inequality and Capitalist Development,” in William Loehr and John P. Powelson 
(eds.), Economic Development Poverty and Income Distribution (Boulder, Colorado: Westview 
Press), 231-266. 

 Greenberg, Edward S. (1976), “In Defense of Avarice: Robert Nozick's State, Anarchy and 
Utopia: A Review Essay,” Social Policy, 59-63 (triple column pages). 

 Greenberg, Edward S. (1975), “The Consequences of Worker Participation and Control: A 
Clarification of the Theoretical Literature,” Social Science Quarterly, 225-242. 

 Greenberg, Edward S. (1975), “Negro Suffrage,” and “Educational Tests for Voting,” in The 
Dictionary of American History (New York: Scribner and Sons). 

 Greenberg, Edward S. (1973), “On the Distribution of Benefits in the Welfare State,” in Edward 
S. Greenberg and Richard Young, American Politics Reconsidered: Readings in Power and 
Inequity in American Society (Belmont, California: Wadsworth), 289-306. 

 Greenberg, Edward S. (1973), “The Corporate State,” in Edward S. Greenberg and Richard 
Young, American Politics Reconsidered: Readings in Power and Inequity in American Society 
(Belmont, California: Wadsworth), 55-68. 

 Greenberg, Edward S. (1972), “Black Children, Self-Esteem and the Liberation Movement,” 
Politics and Society, 2(3), 293-307. 

 Greenberg, Edward S. “Civic Miseducation of American Youth: Political Science and Paradigm 
Change,” in Michael Kirst, State. School and Politics (New York: D.C. Heath, 1972), 1-15. 

 Greenberg, Edward S. (1970), “The Orientations of Black and White Children to Political 
Authority Figures, “Social Science Quarterly, 51(3), 561-571. 

 Greenberg, Edward S., David Olson and Neal Milner (1971), “Models of the Political Process: 
Implications for Black People,” in Greenberg, Olson and Milner, Black Politics: The Inevitability 
of Conflict (New York: Holt, Rinehart and Winston), 3-15. 

 Greenberg, Edward S.(1970),  “Black Children and the Political System: A Study of Socialization 
to Support,” Public Opinion Quarterly, 34(3), 333-345. 

 Greenberg, Edward S. (1971), “The Political Socialization of Black Children,” in Political 
Socialization, in Edward S. Greenberg, ed., Political Socialization (Atherton Press, Controversy 
Series), 178-190. 

 Greenberg, Edward S. (1971), Consensus and Dissent: Trends in Political Socialization 
Research,” in Edward S. Greenberg, ed., Political Socialization (Atherton Press, Controversy 
Series), 1-18. 

 Greenberg, Edward S. (1970), “Children and Government: A Comparison Across Racial Lines,” 
Midwest Journal of Political Science, 14(2), 249-275. 

 Greenberg, Edward S. (1969), “Children and the Political Community: A Comparison Across 
Racial Lines,” Canadian Journal of Political and Social Science, 2(4), 471-492. 

 
 
 
 
SELECTED CONFERENCES AND LECTURES  
 
“Change and its Consequences in a Large American Corporation,” EURAM conference, Liverpool, 
England, May 11, 2009. 
 
Response to the keynote address of Prof. Neil Smith on the “Endgame of Globalization,” Annual 
meetings of the American Association of Geographers, Denver, April 7, 2005. 
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Roundtable on the impact of globalization on American politics, annual meetings of the American 
Political Science Association, Boston, Aug.28, 2004. 
 
Report of preliminary results of the NIAAA-funded project, delivered to union shop stewards of the 
International Association and Machinists and Aerospace Workers, Seattle, June 16, 2004. 
 
Lecture on “The transformation of American politics,” presented at the National Autonomous University, 
Mexico City, April 21, 2004. 
 
Grunberg, Leon., Sarah Moore, and Edward Greenberg,  “Implementing layoffs:  The effects on 
manager’s health and attachment to the organization.”  Meetings of the Western Academy of 
Management Conference, Anchorage, Alaska. (2004, April).   
 
Grunberg, Leon., Sarah Moore, and Edward Greenberg,   “Gender differences in response to workplace 
stress and downsizing.” Annual meeting of the Western Psychological Association, Phoenix, AZ. (April, 
2004).  
 
Frances, H., Moore, S., Grunberg, L., & Greenberg, E., “Attitudes of managers versus nonmanagers in 
relationship to layoff contact.” Poster session, annual meeting of the Western Psychological Association, 
Phoenix, AZ. (April, 2004). 
 
Manheim, L, J., Moore, S., Grunberg, L, and Greenberg, E. S., “Pre- and post-termination organizational 
commitment and the effects of leaving.” Presented at the 16th Annual Conference of the Society for 
Industrial and Organizational Psychology. San Diego, California. April 27 - 29, 2001. 
 
Moore, S., Grunberg, L., & Greenberg, E. S., “A longitudinal examination of the job stress- alcohol 
consumption and problems relationship.” Presented at the 81st Western Psychological Association 
conference. May 3-6, 2001 Maui, HI. 
 
“Workplace Democracy in the Core Countries.” Keynote address, Conference on Workplace Democracy 
in honor of Menachem Rosner, University of Haifa, Israel, June 9-11, 2000. 
 
“The Changing Workplace, Alcohol Problems and Well-Being: Findings From Our Research Program 
and Reflections on Their Meaning” (with Leon Grunberg). Presented at the Smithers Institute’s 
Symposium on Alcohol in the Workplace, New York City, October 12 and 13, 2000. 
 
“Prospects and Problems of Workplace Democracy.” For the Workshop on “Innovation in Democratic 
Theory” at the annual meetings of the European Consortium on Political Research, Mannheim, Germany, 
March 26-March 31, 1999. 
 
“On the Dim Prospects for Workplace Democracy in Global Capitalism.” Keynote address, Meetings of 
the International Social Science Association’s Research Committee #10, Copenhagen, Denmark, June 11, 
1996. 
 
“The Impact of Workplace and Job on Alienation.” Presented at the annual meetings of “The Society for 
the Study of Social problems,” August 13, 1993, Miami, Florida. 
 
“The Impact of the Persian Gulf War,” conference co-convenor, Boulder, CO, October 1992 (funded, in 
part, by The MacArthur Foundation). 
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“The Dynamics of American Politics,” delivered paper at conference held at the University of Colorado, 
February, 1992. 
 
“Reaganism as Corporate Liberalism,” lecture delivered at New York University (April 1989) and at 
Hobart and William Smith Colleges (May 1989). 
 
Presented two faculty/graduate student seminars and a campus lecture,University of Hawaii, 
March, 1987. 
 
Chair, Panel on “Private Power and Economic Development,” annual meetings, The American Political 
Science Association, Chicago, September 1987. 
 
Lectures on workplace democracy, Universities of Oslo, Bergen, and Trondheim, October, 1986. 
 
Chair, panel on “Capitalism and the Constitution,” annual meetings, the American Political Science 
Association, Washington, DC, August, 1986. 
 
Chair, panel on “The Political Effects of Direct Democracy,” International Political Science Congress, 
Paris, France, July, 1985. 
 
Invited “State of the Art” paper on workplace democracy and alienation, Research Workshop of the 
International Sociological Association, Dubrovnik, Yugoslavia, March, 1985. 
 
Lecture, “Class and the Constitution,” Bicentennial Lecture Series, St. John's College, Minneapolis, 
November, 1984. 
 
Participant, Aspen Institute Executive Seminar, Aspen, Colorado, March 4-17, 1984. International 
Sociological Association, Research Workshop on Industrial Democracy, Afro-Asian Institute, Tel Aviv, 
Israel, April 6-12, 1984. 
 
American Political Science Association annual meetings, Chicago, September 1983. Discussant, panel on 
“Freedom and Organization.” 
 
Chair, Workshop on “Democratic Localism,” Western Political Science Association annual meetings, 
Seattle, Washington, March 24-26, 1983. 
 
Conference on “The Future of the Welfare State,” discussant, Indiana University, Bloomington, March 
28-29, 1983. 
 
“On the Meaning of the Reagan Administration,” principal address, annual meeting of the Northwest 
Political Science Association, October 31, 1982. 
 
American Political Science Association annual meetings, Denver, Colorado, September 1982. Paper, 
“Joining Direct and Indirect Democracy in Industrial Enterprises.” 
 
Western Political Science Association annual meetings, San Diego, March 15-27, 1982. Chair and paper 
giver, panel on “Prospects for Democratic Control of the Economy;” discussant on two additional panels 
“Teaching the Orthodoxy Unorthodoxically,” and “Public Ownership.” 
 
American Political Science Association annual meetings, New York, September 2-5, 1981. “The 
Adequacy of Liberalism in the Modern World.” 
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American Enterprise Institute, Conference on “Recent Church Teachings on the Economy,” Alexandria, 
Virginia, July 7-9, 1981 (invited keynote paper). 
 
Academy of Independent Scholars, “Seminar on U.S. Energy Policy,” June 1982 (five lectures). 
 
Southwest Social Science Association annual meetings, March 1981. Paper, “The Socio-Political Impact 
of Worker Self-Management.” 
 
Kenyon College Public Affairs Conference, “Symposium on Human Rights,” April 14, 1981 
(invited keynote paper). 
 
American Enterprise Institute, Conference on “Capitalism and the Constitution,” Alexandria, Virginia, 
November 20-23, 1980 (invited keynote paper). 
 
American Political Science Association annual meetings, Washington, D.C., August 28-30, 1980 (panel 
discussant and workshop chair). 
 
Western Political Science Association annual meetings, Denver, Colorado, March 1981 (panel chair, “The 
Political Economy of Developed Societies”). 
 
 
AWARDS, HONORS, GRANTS 
 
Resident Fellow, The Rockefeller Study Center, Bellagio, Italy (2009) 
 
Listed in Who's Who in America, Who’s Who in the World, and Who’s Who in Education. 
 
NIH-NIAAA research grant: “The Alcohol and Health Outcomes of Work Restructuring,” 2002-2007 
($1.47 million) 
 
NIH-NIAAA research grant: “The Alcohol Outcomes of Corporate Restructuring,” 1995-2001 ($880,000) 
 
NIH-NIAAA research grant: “Workplace Risk Factors for Alienation and Problem Behavior,” 1991-1994 
($566,562). 
 
The “Jeffrey Pressman Award” for the best-article in the 1991 issue of the Policy Studies Review. 
 
NIAAA research grant, 1991-1994 ($566,562) 
 
Dean's Social Science Writing Award, book prize, May, 1987. 
 
Dean's Social Science Writing Award, article prize, May, 1985. 
 
Featured in the “Teacher” section of The Coloradan, the University of Colorado student yearbook (1985). 
 
National Science Foundation Research Grants (3), 1976-1987 (total funding $212,000). 
 
Nominee, Vice Presidency, American Political Science Association, 1979. 
 
University of Colorado Faculty Fellowship, 1977-1978. 
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University of Colorado Faculty Grant-in-Aid for Research, 1975-1976. 
 
Nomination, Teacher Recognition Award, University of Colorado, 1975-1976. 
 
University of Colorado Faculty Grant-in-Aid for Research, 1974-1975. 
 
Indiana University Faculty Fellowship, 1973. 
 
Featured in “Teacher” section of Stanford University Student Yearbook, 1970. 
 
Rabinowitz Foundation – Dissertation grant, 1968. 
 
The Russell Sage Foundation – Dissertation grant, 1968. 
 
Institute for Research on Poverty – Dissertation grant, 1968. 
 
 
RECENT UNIVERSITY, DEPARTMENT, AND PROFESSIONAL SERVICE 
 
Acting Director, Institute of Behavioral Science, University of Colorado, Boulder, 1995-1996 AY, and 
Spring, 2006 semester. 
 
Board of Directors, Institute of Behavioral Science, 1979 to present. 
 
Chair, Department of Political Science, 1985-1988 

Political Science was then a twenty-five person department, with four research centers, forty-five 
graduate students, and approximately 1000 undergraduate majors. 
 
Director, Political and Economic Change, Institute of Behavioral Science, 1979 to present 

This is one of five research programs in the Institute of Behavioral Science. The program includes 
nine faculty, with representation from each of the social science departments, a full-time staff person, and 
several graduate students. IBS is the principal social science research institute on the Boulder campus. Its 
research projects are annually supported by approximately $4.0 million in grants and contracts, extensive 
secretarial and research staff, and its own social science data and computing center. 
 
Member, Executive Advisory Committee to the Dean of the Graduate School, 1985-1988, 2002-2003. 

This committee advises the Dean of the Graduate School on all matters pertaining to research and 
graduate education on the Boulder campus. 
 
Member, Graduate Taskforce on Interdisciplinary Education, Vice Chancellor for Research and Graduate 
Education, 2003-2007. 

Charged with making recommendations to the Vice Chancellor on ways to advance 
interdisciplinary graduate education at the University of Colorado. 
 
Member, Program Review Panel, University of Colorado, Boulder, 1987-1988 

The seven-member panel first investigates and then makes recommendations concerning the 
future plans and operations of all departments and units on the Boulder campus to the Vice Chancellor for 
Academic Affairs. The panel represents the primary long-range academic planning body at the University 
of Colorado. 
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Member, Committee on Status of Chicano and Latinos, American Political Science 
Association, 1988 to 1992. 
 
Member, Ethics Committee, Western Political Science Association, 1991 to 1992. 
 
Regular referee for The National Science Foundation and the NIAAA of the NIH. 
 
Article referee, The American Political Science Review, The Journal of Politics, The American Journal of 
Political Science and Social Science Quarterly 
 
Member, Executive Board, Western Political Science Association, 1987-1989 
 
CURRENT COURSES 
 
Undergraduate 
 
Government and Capitalism in the United States 
Introduction to American Politics and Government 
 
Graduate 
 
Seminar: Democratic Political Theory and Workplace Democracy 
Seminar: The Political Economy of American Politics 
Seminar: Globalization and Democracy 


